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Executive  Summary 


In  the  fall  of  1984,  a  two  year  research  project  was 
funded  through  the  Office  of  Kaval  Research  to  study  the 
effects  of  deployment  on  the  functioning  and  adjustment  of 
Navy  personnel  and  their  families.  Surveys  were  collected, 
in  pilot  and  main  survey  administrations,  from  approximately 
4000  Navy  personnel  and  spouses,  across  all  type  commands 
and  selected  shore-based  installations. 

Major  findings  are  svimmarized  as  follows: 

1)  The  deployment  assessment  survey  instrument  developed 
for  this  project  functions  well  in  terms  of  internal 
reliability  and  construct  validity.  It  provides  a 
standardized  measure  for  assessing  deployment-related 
attitudes  and  beliefs,  as  well  as  life  stress  levels 
and  overall  ff'mily  functioning. 


2)  Individuals’  coping  mechanisms  for  dealing  with 

deployment  are  grounded  in  overall  aspects  of  family 
functioning,  general  coping  skills  in  dealing  with  life 
stress,  and  specific  beliefs  and  perceptions  of 
deployment.  This  multi-dimensional  concept  is 
essential  to  those  who  are  endeavoring  to  obtain  a 
complete  and  accurate  picture  of  deployment. 


3)  f  \ilors  and  their  spouses  interact  strongly  together  to 
influence  each  other's  attitudes  and  perceptions. 
Attempts  to  measure  one  without  examining  the  other 
will  lead  to  an  incomplete  data  base.  The  intense 
work/family  overlap  predicted  for  military  families  is 
validated  in  this  study. 


4)  Navy  families  describe  themselves  in  significantly 
different  ways  from  their  civilian  counterparts  in 
terms  of  expression  of  feelings,  family  cohesion, 
coping  with  conflict,  and  establishment  of  order  and 
structure  in  the  family.  Agencies  dealing  with  these 
families  should  be  sensitive  to  these  differences,  in 
order  to  maximize  the  delivery  of  services. 


5)  Based  on  the  results  of  this  study,  a  checklist  of 
predictors  for  families  and  sailors  at  risk  of 
developing  problems  during  deployment  has  been 
generated.  This  checklist,  located  in  Appendix  b,  is 
an  easy- to-read,  simple  assessment  tool  that  can  be 


i 


used  to  sensitize  sailors  and/or  spouses  to  factors  in 
their  lives  which  could  disrupt  coping  mechanisms. 


6)  Location  in  the  temporal  deployment  cycle,  as  well  as 
educational  level  for  sailors  and  spouses,  can  strongly 
affect  perceptions  and  attitudes.  Individuals  within 
90  days  of  leaving  or  returning  from  deployment 
reported  higher  degrees  of  dysfunctionality  on  multiple 
dimensions.  Educational  level  also  affected 
perceptions  of  distress  and  coping,  with  more  highly 
educated  individuals  reporting  less  distress  and 
enhanced  coping. 


7)  The  high  return  rate  (66%)  indicates  the  importance  of 
deployment  to  sailors  and  families  across  rank,  rate, 
and  type  command.  The  impact  of  deployment  attitudes 
on  retention  intentions  is  a  finding  of  major  impact 
for  the  Naval  Community. 
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TOBEggJg? 

The  purpose  of  this  technical  report  is  to  susBarize 
findings  from  a  two  year  OHB  research  contract  conducted 
between  October  1,  1964  and  October  I,  1966.  This  technical 
report  will  describe  and  siunaarize  the  methodology  and  major 
research  findings  from  this  investigation  end  their 
implications  for  understanding  phenomena  related  to 
deployment  procedures  among  Navy  personnel  and  their 
spouses.  A  prior  technical  report  (85-*l)  has  been  prepared 
to  Bimmarize  findings  from  the  pilot  phase  of  this 
investigation. 

S2YEEVI£W! 

In  the  fall  of  1964,  a  two  year  research  project  was 
funded  through  the  Office  of  Naval  Research  to  study  the 
effects  of  deployment  on  Navy  personnel  and  their  families. 
In  order  to  accomplish  this  task,  the  research  team  at 
Eastern  Virginia  Medical  School,  Department  of  Psychiatry, 
contracted  to  develop  and  administer  a  survey  Instrument  to 
measure  the  emotional  responses,  perceptions  and  attitudes 
of  Navy  personnel  and  their  spouses  in  response  to 
deployment.  This  survey  included  measures  of  life  stress 
history,  family  functioning  and  organization,  perceptions  of 


2 


job  performance,  and  issues  related  to  morale  and  intention 
to  reenlist. 

Based  on  the  view  that  the  work  and  family  environments  of 
military  personnel  represent  significantly  interactive  and 
overlapping  environments,  (Glickman,  1986;  Curran,  1981; 
Stoddard  &  Cabanillas,  1976),  the  current  investigation  was 
designed  to  examine  the  effects  of  deployment  on  both  Kavy 
personnel  and  their  spouses.  Much  of  the  prior  literature 
in  this  area  had  focused  exclusively  on  the  responses  of 
only  one  family  member,  typically  either  the  spouse  or  the 
sailor,  in  studies  of  deployment  effects  (Decker,  1978; 
Pearlman,  1970;  Snyder,  1978). 

Additionally,  the  current  research  viewed  deployment 
as  a  form  of  stress  which  impacts  both  the  individual  and 
the  overall  family  unit  (Den  Dulk,  1980;  Hice,  1979; 
Rosenfeld,  Rosenstein,  8  Raab,  1983).  In  responding  to  such 
stress,  it  was  hypothesized  that  both  individuals  and 
families  would  employ  general  adaptational  resources  which 
would  interact  with  individual  and  family  attitudes  and 
perceptions  specific  to  deployment  phenomena  in  the 
determination  of  deployment  adaptation.  For  these  reasons, 
our  survey  involved  general  measures  of  family  functioning 
and  life  stress  as  well  as  measures  which  were  specifically 
related  to  deployment  related  attitudes,  perceptions  and 


responses. 
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METHODOIX)GY 

In  tJtie  creation  of  the  deploynent  specific  itea  pool 
for  this  survey,  the  research  team  conducted  semi-structured 
interviews  with  105  Kavy  personnel,  ranging  in  rank  from  E-2 
to  Admiral.  The  content  of  these  interviews  specifically 
dealt  with  attitudes  and  problems  relatsd  to  predeployment , 
deployment,  and  post-deployment  experiences  from  the 
perspectives  of  both  individual  and  family  functioning. 

Based  upon  the  results  of  these  interviews,  combined  with 
the  reports  from  the  published  literature,  the  pilot  survey 
was  developed  for  field  testing.  In  addition  to  the  items 
specifically  developed  for  this  purpose,  which  were 
rationally  or  Intuitively  clustered  into  24  scales,  the 
research  team  also  selected  the  Sarason  Life  Events  scale 
and  the  Koos  Family  Environment  Scale  for  inclusion  as 
general  measures  embedded  within  the  research  survey 
instrument.  Based  upon  a  comprehensive  review  of  the 
literature,  as  well  as  personal  communications  with 
researchers  in  the  stress  assessment  area,  it  was  felt  that 
the  Sarason  Life  Events  Scale  represented  the  most 
productive  measure  of  life  stress  events  currently  available 
(Sarason,  Johnson,  and  Siegal,  1978),  This  instrument, 
develop  id  through  ONE  funding,  offered  a  comprehensive 
measure  which  is  capable  of  quantifying  individual 
variations  in  positive  and  negative  responses  to  life  events 
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strestiors.  The  Life  Events  Scale  was  included  in  tvo 
separate  parts  of  the  survey  used  in  the  study,  i.e.,  the 
section  to  be  completed  by  all  service  personnel  as  veil  as 
the  section  to  be  completed  by  spouses  of  married  service 
personnel.  In  addition  to  the  Sarason  measure,  the  Moos 
Family  Environment  Scale  vas  selected  for  inclusion  in  this 
survey  (Moos,  Insel,  &  Humphrey,  1974).  The  Family 
Environment  Scale  is  a  standardized  measure  which  vas 
designed  to  assess  the  social  climates  of  a  large  variety  of 
family  types.  The  ten  scales  within  this  instrument  focus 
on  the  measurement  and  description  of  interpersonal 
relationships  among  family  members  which  are  emphasized 
within  their  family,  and  on  the  basic  organizational 
structura  of  the  family.  Similar  to  the  Sarason,  the  Moos 
Family  Environment  Scale  is  presented  twice  within  this  OHR 
survey,  once  for  all  service  personnel  and  again  in  the 
subsc  :tion  for  spouses.  In  the  interest  of  reducing  the 
overall  length  and  complexity  of  this  survay,  fivs  of  the 
ten  standard  acalea  used  in  the  Family  Environment 
instrument  were  selected  for  study.  Specifically,  these 
Included  measures  of  Cohesion,  Organization,  Expressiveness, 
Conflict,  and  Control  in  the  family. 

The  research  survey  in  this  investigation,  therefore, 
varied  in  length  depending  upon  the  marital  status  and 
dependent  status  of  the  respondent.  In  the  simplest  case, 
i.e.,  a  single  sailor  without  dependents,  the  total  item 
pool  consisted  of  110  items  Involving  deployment  specific 
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content  and  the  Sarason  Life  Evanta  Scale.  In  the  voat 
coaplex  caee,  i.a.,  a  aarriad  aailo?  with  depandantaf  the 
sailor  and  apouse  would  collectively  respond  to  395  ItamB 
involving  separate  adainiatrations  of  the  deployaant 
specific  itea  pool,  the  Moos  at  al.  Family  Environment 
Scale,  and  the  Sarason  at  al.  Life  Events  Scale. 


RESEARCH  FINDINGS;  PILOT  STUDY 

A  detailed  summary  of  the  findings  from  the  pilot 
administration  of  this  survey  aza  reported  in  Technical 
ReportI  85-1  undez  contract  I  K00014-84-C-0666  (Archer  and 
Cauthome,  1985).  These  findings  were  based  upon  the 
responses  of  399  sailors  and  215  spouses,  representing  a 
return  rate  of  50%  of  those  individuals  contacted  during  the 
pilot.  Based  upon  findings  from  the  pilot,  particularly 
related  to  internal  reliability  for  deployment  specific 
scales,  minor  revisions  were  made  in  the  item  pool  of  this 
survey  prior  to  the  main  administration. 


In  February  of  1906,  the  survey  was  distributed 
throughout  the  type  and  shore  commands  within  the  Worfolk 
Kaval  Base  and  selected  SUBLANT  commands  in  Charleston, 
South  Carolina  and  Croton,  Connecticut.  The  type  commands 
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had  designatad  the  following  individuals  as  liaison 
personnel  for  purposes  of  this  study: 

Captain  Daniel  Branch,  Operations  Officer,  8UBIAKT 
Captain  Robert  Deane,  Force  Medical  Officer,  AIRIANT 
Lieutenant  Mary  Gee,  Morale  Officer,  SURFIAKT 
Dr.  Alice  Snyder,  Deputy  Director,  Kavy  Family 
Services,  Morfolk,  Virginia. 

Mith  the  exception  of  Lieutenant  Gee,  who  replaced 
Lieutenant  Commander  Mary  Lukaszewicz,  these  liaison 
officers  were  the  same  liaison  personnel  employed  in  the 
pilot  phase  of  this  investigation.  These  personnel  were 
responsible  for  coordination  of  the  logistic  requirements 
necessary  to  accomplish  the  survey  administration  and  served 
as  central  return  points  for  completed  surveys.  For  all 
type  commands,  the  liaison  officers  indicated  that  the  most 
effective  meane  of  survey  edministration  would  be  through 
Maval  distribution  end  collection  of  survey  instruments. 
These  Navy  type  command  liaison  officers  were  also 
responsible  for  the  selection  of  "target**  units  for  survey 
administration.  Units  were  selected  for  participation  in 
the  study  based  upon  e  cf  xobination  of  criteria  involving 
their  point  in  the  deployment  cycle  and  availability  for 
research  procedures. 

SAMPLE  CHARACTERISTICS 

As  a  result  of  the  above  nrocedurcs,  research  surveys 
were  distributed  beginning  February  1,  1986  to  1000  Navy 
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perconnel  in  Nbv&I  Alxvlngs,  1000  personnel  in  ^e  SUBLET 
comi.andB  in  Virginia,  South  Carolina  and  Connecticut;  1000 
personnel  in  the  SURFLANT  coaunand;  and  425  personnel  in  the 
Norfolk  Naval  Base  Shore  commands.  In  order  to  protect 
subject  confidentiality,  all  personnel  were  requested  to 
seal  completed  surveys  in  individual  manila  envelopes  and 
return  them  directly  to  their  command  liaison  officer.  All 
surveys  were  returned  to  the  research  contractor's  office  by 
March  30,  1986.  Table  1  illustrates  the  return  rates 
accomplished  by  type  command  and  shore  command  status.  It 
may  be  noted  that  a  total  of  2245  Navy  personnel  returned 
their  surveys,  as  well  as  an  additional  1155  spouses  of  Navy 
personnel.  Therefore,  the  overall  return  rate  for  the 
survey  among  Navy  personnel  was  65.6%.  Among  Naval 
personnel  returning  the  survey,  94.6%  were  male  and  4.9% 
were  female.  In  addition,  68.9%  were  enlisted  respondents 
and  11.1%  were  officers. 

As  shown  in  Table  2,  the  mean  age  of  Navy  respondents 
to  this  survey  was  27.5  years  with  a  range  in  age  from  18  to 
57  years.  The  mean  educational  jrade  level  of  these  Navy 
personnel  was  12.93  years  with  a  mean  educational  or  grade 
level  for  spouses  of  12.94  years.  The  mean  number  of  prior 
deployments  for  this  sample  of  Naval  personnel  was  7.31.  Of 
the  Navy  personnel  responding  to  this  Kurvey,  1165  (51.9%) 
were  married  for  the  first  time,  203  (9.0%)  were  remarried, 
107  (4.8%)  were  divorced,  and  752  (33.5%)  were  single.  Upon 
return  of  ^11  survey  data  to  the  contract  oft ice,  data  were 


coded  and  entered  into  the  Kalnfrane  computers  at  Eastern 
Virginia  Medical  School  and  Old  Dominion  University  for 
statistical  analyses.  The  primary  statistical  package 
employed  for  data  analysis  was 


As  an  initial  point  of  data  analysis,  the  24  scales 
developed  from  the  deployment  specific  item  pool  In  this 
survey,  as  veil  as  the  S  Hoos  Family  Environment  Scales, 
were  examined  in  terms  of  their  internal  reliability 
coefficients  using  Cronbach's  Alpha  Coefficient  Statistic. 
The  results  of  these  analyses  appear  in  Table  3.  In 
general,  the  results  of  these  analyses  are  highly  consistent 
with  the  pilot  phase  of  this  investigation.  The  Internal 
reliability  coefficients  offer  an  overall  evaluation  of  the 
degree  to  which  individual  itams  within  a  particular  measure 
correlate  with  overall  scores  generated  by  that  scale.  To 
the  degree  to  which  measures  are  effective  in  attempting  to 
quantify  a  unitary  dimension  of  a  particular  construct, 
overall  item-total  reliability  coefficients  should  be  high. 
As  shovm  in  Table  3,  the  reliability  coefficients  for  the 
scales  specifically  created  for  this  survey  vers  generally 
/ithin  acceptable  ranges,  with  alpha  coefficient  values  of 
.60  or  higher  for  18  of  the  24  scales.  The  internal 


reliability  findings  for  the  deployment  specific  subseales 
vere  generally  consistent  with  reliability  levels  found  for 
the  FES  scales. 
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rA£TC>P.Ar^ALYg£5! 

While  a  total  of  36  scales  vere  used  in  the  current 
pilot  survey  instrument,  there  are  many  theoretical  and 
conceptual  reasons  to  assume  that  a  relatively  smaller 
nvimber  of  underlying  or  basic  dimensions  probably  accounted 
for  the  majority  of  variance  among  these  scale  ecores. 
Further,  the  results  of  factor  analysis  of  pilot  data 
substantiated  a  view  that  three  factors  primarily  accounted 
for  the  majority  of  survey  scale  variance.  To  examine  this 
hypothesis  from  the  data  in  the  main  survey,  a  series  of 
factor  analyses  vere  performed  on  scale  scores  using  varimax 
rotation  procedures  with  eigenvalues  of  2.0  or  greater.  The 
results  of  these  factor  analyses  are  presented  in  Tables  4, 

5  and  6.  Table  4  presents  the  results  of  a  factor  analysis 
for  all  scales  employed  In  this  survey  ae  answered  by  all 
respondents.  This  factor  analysis  yields  a  3  factor 
solution  with  the  following  dimensions:  sailers’  positive 
attitudes  toward  deployment  and  family  (25.4%  of  total  scale 
variance);  npouaes*  negative  attitudes  toward  deployment  and 
family  (8.5%  of  total  scale  variances);  and  sailors' 
perceptions  of  marital  distance  and  family  conflict  (6.3%  of 
total  scale  variance) .  Table  5  presents  findings  from  the 
factor  analysis  of  scales  applicable  to  spouses,  i.e., 
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•cales  conipl«t«d  by  the  spouses  of  Naval  personnel.  The  two 
factors  generated  from  this  analysis  were  labeled  aa 
follows:  1)  spouses'  negative  anotional  responses  to 
deployment  and  concerns  regarding  family  functioning  (30.51 
of  total  subscale  variance);  2}  spouses'  Post-deployment 
emotional  distress  and  perception  of  family  conflict  (10.1% 
of  total  BUbscalc  variance) .  Table  6  presents  the  factor 
analysis  of  scales  directly  applicable  to  sailors.  The  two 
factors  generated  from  this  analysis  were  labeled  as 
follows:  1)  sailor's  positive  views  of  deployment,  the  job 
and  the  family  (32.0%  of  total  subscale  variance)  and;  2) 
sailors'  need  for  marital  diatance  (11.2%  of  total  subscale 
variance).  In  general,  the  results  of  factor  analysis 
generated  by  the  main  survey  administration  tend  to  be 
similar  to  pilot  factor  analytic  findings  in  terms  of  nature 
and  number  of  factor  components.  The  relative  variance 
accounted  for  by  factors,  however,  tends  to  be  substantially 
less  in  the  main  body  of  the  survey.  This  change  in 
variance  accounted  for  is  likely  to  be  a  product  of 
differing  factor  analytic  techniques  between  pilot  and  main 
body  analyses.  In  the  pilot  survey,  factor  analyses 
employed  a  PA2  factor  analysis  and  rotation  procedure  which 
tended  to  maximize  the  amount  of  variance  accounted  in 
relation  to  the  SPSS-X  procednres  (principal  components 
analysis)  utilized  for  the  main  survey  data. 


In  general;  the  raaultB  of  factor  analytic  analyses  of 
survey  actiles  support  the  folloving  conclusions: 

1)  The  largest  portions  of  survey  variance  ara  accounted 
for  by  respondents’  perceptions  of  deployment-specific 
and  family  phenomena; 

2)  Roughly  40%  of  spouses*  survey  ratings  were  accounted 
for  by  their  emotional  responses  to  deployment  and 
reunion  periods  and  perceptions  of  family  coping  and 
conflict. 

3)  Roughly  43%  of  sailors’  survey  responses  were  accounted 
for  by  their  perceptions  of  deployment,  job,  marriage 
and  family. 


WLrmz  .PlgRESSIPMg; 

A  series  of  stepwise  multiple  regressions  were 
performed  to  examine  the  ability  of  survey  subscale  scores 
to  predict  to  twelve  outcome  indicators  or  criteria.  The 
results  of  these  multiple  regressions  are  summarized  in 
Tables  7  through  10.  The  linear  multiple  regression 
analyses  standardly  utilized  an  F  to  enter  or  remove  of  1.0, 
and  a  tolerance  of  .1.  In  terms  of  prediction  of  sailors’ 


ratings  of  their  overall  job  perfonaance,  separate  Multiple 
regressions  were  performed  on  data  from  single  service 
personnel,  married  service  personnel  without  children,  end 
married  personnel  with  children.  For  single  pereonnel,  the 
variables  of  individual  commitment  to  the  Kavy,  deployment 
related  emotional  distress,  positive  deployment  attitudes, 
and  sailors'  reports  of  Life  Stress  Events,  were  regressed 
on  to  single  sailors'  self~reports  of  job  performance 
derived  from  a  ten  item  scale.  The  results  of  this  :*\ultiple 
regression  identified  one  significant  predictor,  i.e., 
individual  commitment  to  the  Kavy  scale  scores,  with  a 
correlation  of  .89  to  this  outcome  criterion.  {R^  .80) . 

Scores  from  32  scales  were  employed  in  the  regression  to 
married  personnel  without  children.  The  results  of  this 
multiple  regression  Identified  four  significant  predictors 
to  overall  job  performance,  i.e.,  sailors*  right  stuff 
attitudes,  sailors'  deployment  related  emotional  related 
distress,  sailors*  positive  deployment  attitudes,  and 
spouses'  views  of  family  organization,  which  collectively 
produced  a  multiple  correlation  value  of  .63  with  the 
outcome  criterion  ».39),  36  scales  were  employed  in  the 

regression  to  job  performance  ratings  for  married  personnel 
with  children.  The  results  of  the  analyses  indicated  fiv 
significant  predictors,  including  sailors'  deployment 
related  emotional  distress,  right  stuff  attitude,  positive 
deployment  attitude,  individual  commitment  to  the  Navy,  and 
spouses'  ratings  of  family  organization  which  collectively 


resulted  in  a  aiultipla  R  valua  of  .58  with  tha  outcome 
criterion,  accounting  for  34%  of  all  variance. 

In  the  second  seriaa  of  ragreaaion  analyses  sailors' 
ratings  of  individual  cononitsent  to  the  Kavy  were  examined 
separately  for  single  personnel,  narried  personnel  without 
children,  and  sarried  personnel  with  children.  The  most 
important  predictor  of  individual  commitment  to  the  Navy  for 
single  personnel  was  their  self  perceptions  of  job  overall 
performance  (R^«.80).  Among  married  personnel  without 
children,  the  most  powerful  predictors  of  Individual 
commitment  to  the  Navy  consisted  of  spouses'  views  of  family 
conflict,  sailers'  positive  deployment  attitudes,  sailors' 
views  of  family  conflict,  spouses'  deployment  related 
emotional  distress,  sailors'  deployment  related  emotional 
distress,  spouses'  postodcployment  emotional  distress,  and 
sailors'  ratings  of  family  control.  Collectively,  these 
predictors  bore  e  multiple  R  of  .73  with  the  outcome 
criterion  (R^  -.SS).  The  most  powerful  predictors  of 
individual  coi&mitment  among  married  personnel  with  children 
involved  the  following  eight  variables  which  bore  a  multiple 
R  relationship  with  the  outcome  criterion  of  .65  {R^*.43) . 
These  latter  predictors  were:  spouses'  ratings  of  family 
communication  problems,  sailors'  positive  deploymeiit 
attitude,  sailors'  ratings  of  family  conflict  and 
communication  problems,  spouses'  ratings  of  family  coping, 
sailors'  deployment  related  emotional  distress,  sailors' 
ratings  of  family  control,  sailors'  ratings  of  job 


perfonnanc«,  and  sailors'  ratings  of  dsgrse  of  smotional 
sxpressivenass  within  thair  famillas. 

The  next  series  of  Bultlple  regressions  attaaptsd  to 
predict  to  aarried  sailors'  ratings  of  their  fanlliss* 
overall  coping  abilities  analyzed  separately  for  aarried 
sailors  with  and  without  children.  Married  sailors' 

(without  children)  ratings  of  faaily  coping  ability  were 
predicted  to  6S%  of  total  variance  with  the  following 
factors:  sailors*  perception  of  faaily  conflict  and 
problems  in  communication,  sailors'  predeplo^'&ent  emotional 
distress,  spouses'  ratings  of  family  coping,  sailors'  right 
stuff  attitudes,  sailors'  deployment  related  emotional 
distress,  sailors'  histories  of  life  stress  svents,  and 
sailors'  individual  commitment  to  the  Mavy.  i^mong  married 
personnel  with  children,  the  following  six  predictors 
produced  an  value  of  .67  with  the  outcome  criterion; 
sailors'  perceptions  of  communication  conflicts  within  the 
family,  spouses'  ratings  of  family  coping  ability,  sailors' 
predeployment  and  deployment  emotional  distress,  sailors' 
right  stuff  attitudes,  and  sailors'  predeployment  attitudes. 

In  the  prediction  of  spouses'  perceptions  of  family 
coping  ability  for  families  without  dependent  children,  the 
following  seven  variables  held  a  multiple  correlation  value 
of  .82  with  the  criterion  (R^  ■■  .68);  Spouses'  ratings  of 
deployment  emotional  distress,  sailors'  perceptions  of 
family  coping  ability,  spouses'  postdeployment  emotional 
distress,  spouses'  ratings  of  right  stuff  attitude,  spouses' 


predeployment  attitudes,  sailors'  positive  deployment 
attitudes,  and  spouses'  histories  of  life  stress  events. 
Among  spouses  vith  dependent  children  a  series  of  eight 
predictors  resulted  in  a  predicted  variance  of  76%  with 
spouses'  ratings  of  family  coping:  spouses'  deployment 
emotional  distress,  sailors'  ratings  of  family  coping 
ability,  spouses'  postdeployment  emotional  distress, 
spouses'  ratings  of  family  cohesiveness,  spouses'  right 
stuff  attitude,  sailors'  rating  of  predeployment  emotional 
distress,  sailors'  right  stuff  attitude,  and  sailors' 
ratings  of  individual  commitment  to  the  Navy. 

In  a  separata  series  of  multiple  regression  analyses, 
sailors'  ratings  of  deployment  related  emotional  distress 
were  predicted  for  married  sailors  with  and  without 
children.  For  married  sailors  without  children,  roughly  58% 
of  sailors'  ratings  of  their  degree  of  deployment  related 
emotional  distress  was  accounted  for  by  predictors  in  a  six 
step  regression,  vith  sailors'  predeployment  emotional 
distress  ser'^ing  as  the  primary  contributor  and  accounting 
for  approximately  41%  of  the  total  variance.  Among  married 
sailors  with  children,  roughly  59%  of  sailors'  ratings  of 
deployment  related  emotional  distress  was  accounted  for  by 
predictors  in  a  8  step  multiple  regression,  with 
pr«jdeployment  emotional  distress  again  serving  as  a  primary 
contx'ibutor  and  accounting  for  approximately  36%  of  total 
outcome  variance.  Among  spouses*  self  reports  of  deployment 
related  emotional  distress  in  families  without  children. 
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roughly  76%  of  the  varlence  was  accounted  for  in  a  9  step 
regression  aquation,  In  which  spouses'  ratings  of  their 
families'  overall  ability  to  cope  accounted  for  62%  of  the 
total  outcome  variance.  Among  spouses  with  children,  a 
total  of  78%  of  deployment  related  emotional  distress 
ratings  were  accounted  for  by  a  ten  step  multiple  regression 
equation  in  which  spouses'  ratings  of  their  families' 
overall  ability  to  cope  accounted  for  €7%  of  the  total 
outcome  variance. 

In  general,  it  might  be  noted  that  the  multiple 
regression  results  regarding  sailor  and  spouse  emotional 
distress  during  deployment  periods  were  highly  similar  to 
findings  from  the  pilot,  particularly  in  relationship  to 
spouses'  self-repoi*t.  Finally,  a  series  of  multiple 
regressions  were  performed  to  predict  to  both  sailor  and 
spouses'  ratings  of  their  childrens  ability  to  cope. 

Sailors'  assessment  of  their  children's  coping  abilities 
were  predicted  by  a  four-step  equation,  which  accounted  for 
58%  of  total  variance  with  the  following  predictor 
variables i  sailers'  ratings  of  overall  family  coping, 
sailors'  perceptions  of  interpersonal  distarce  from 
children,  sailors'  predeployment  emotional  distress,  and 
sailors'  needs  for  marital  distance.  Spouses'  assessments 
of  c  lildren's  coping  abilities  accounted  for  65%  of  total 
variance  with  three  predictor  variables;  spouses' 
perceptions  of  interpersonal  distance  from  children, 
spouses'  ratings  of  overall  family  coping,  end  spouses' 


pr«deployment  •motional  dlstroBs. 

In  sunaaryi  the  results  of  multiple  regressions  support 
the  following  conclusions: 

1)  Overall,  the  regression  ec^uations  indicated  a 
interactive  relationship  between  work  and  family 
variables  as  predictors  of  family  functioning  and 
affective  responses  to  deployment.  Work  issues, 
such  as  job  performance  and  commitment  to  the  Navy, 
were  strongly  influenced  by  family  variables  and 
affective  responses,  while  family  coping  levels 
were  influenced  by  work'-related  scales.  The 
presumed  interrolationships  between  the  work  and 
family  envlromiants  postulated  by  Clickman  (1985) 
is  clearly  demonstrated  in  these  results. 

2)  Spouses  and  sailors  strongly  influence  each  other's 
perceptions  on  family  issues,  such  as  perceptions 
of  family  coping,  in  addition  to  work  Issues,  such 
as  commitment  to  the  Navy.  The  importance  of 
studying  both  partners  in  the  family  relationship 
is  underscored  by  the  interrelatedness  of  their 
perceptions, 

3)  The  phenomenon  of  deployment  is  enmeshed  in  a  veb 
of  family  and  emotional  issues,  and  individuals' 
behaviors  must  be  viewed  in  the  light  of  these 
factors.  For  example,  individual  commitment  to  the 
Navy  was  profoundly  affected  by  family  variables, 
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such  SB  family  conflict  and  control  stylae,  and  by 
affactiva  rasponaas  to  deployment,  such  as  levels 
of  emotional  distress  surrounding  all  phases  of  the 
deployment  experience.  Rasponses  to  deployment 
involve  individual  and  family  emotional  responses 
and  perceptions  of  both  the  work  and  family 
environments . 

4)  When  higher  levels  of  emotional  distress  surround 
the  phases  of  the  deployment  phenomenon,  they 
contribute  to  diminished  perceptiont  of  family 
functioning  for  both  sailors  and  spouses.  Families 
report  less  ability  to  cope  in  effective  ways  as 
reported  levels  of  emotional  distress  increased. 
This  is  also  demonstrated  in  the  ratings  of 
children's  coping  performance,  which  were  reported 
ee  lower  by  both  eailore  end  spouses  when  emotional 
distress  was  higher  end  overall  family  coping  is 
seen  es  decreased. 


tIMLQYA; 

KANOVA  analyses  were  performed  to  examine  the  potential 
effects  of  temporal  location  in  the  deployment  cycle  on 
respondents  self-reports  across  subscales.  Specifically,  a 
MANOVA  was  performed  examining  the  effects  of  sailors' 
location  in  the  deployment  cycle  grouped  into  categories  of: 
1)  on  ship,  not  deployed;  2)  scheduled  for  deployment  within 
90  days;  3)  returned  from  deployment  within  90  days  or;  4) 
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kBEignnent  to  Ehora  duty.  Th«  roBUlts  of  this  KANOVA 
analysis  indicatad  a  significant  overall  affect  for 
placenent  in  the  deployment  cycle  across  survey  subscalss 
for  service  personnel,  F(3 ,413)-1.‘79  P<.001.  These  findings 
indicate  that  placement  or  point  in  the  deployment  cycle  had 
significant  and  pervasive  overall  effects  on  sailors* 
responses  to  research  survey  scales.  Specifically,  the 
following  scales  showed  univariate  AKOVA  effects  for 
placement  in  the  deployment  cycle:  sailors*  need  for 
marital  distance,  sailors'  right  stuff  attitude,  sailors' 
ratings  of  individual  commitment  to  the  Mavy,  sailors*  and 
spouses'  positive  deployment  attitudes,  sailors' 
predeployment  attitudes,  sailors'  and  spouses'  level  of 
predeployment  emotional  distress,  sailors'  and  spouses’ 
levels  of  deployment  related  emotional  distress,  sailors' 
and  spouses'  perceptions  of  family  coping,  sailors'  ratings 
of  job  performance,  sailors*  and  spouses'  ratings  of 
communication  problems  and  conflict  within  the  family, 
sailors'  ratings  of  childrens'  lack  of  coping  ability, 
sailors'  ratings  of  family  control  style,  end  sailors'  and 
spouses'  ratings  on  the  Sarason  Life  Stress  Events  Scale. 

To  illustrate  the  pattern  of  significance  found  in 
these  analysis,  the  specific  subscale  findings  are  provided 
for  illustration  purposes. 

In  Figure  1,  sailors'  positive  deployment  attitudes 
and  sailors*  ratings  of  Individual  commitment  to  the  Wavy 
are  profiled  based  upon  their  point  in  the  deployment  cycle 
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at  the  Use  they  conpleted  their  survey  inctnunent.  As 
shown  in  this  figure,  sailors  reported  the  highest  level  of 
individual  coamitiBent  to  the  Kavy  and  the  »OBt  positive 
attitudes  concerning  deploynent  when  assignedi  to  shore  duty. 
In  general,  the  least  positive  deployment  attitudes  and  the 
lowest  levels  of  commitment  to  the  Mavy  were  reported  for 
sailors  within  90  days  of  deployments  during  either  the  pre- 
or  postdeployment  periods. 

Figure  2  shows  the  relationship  of  sailors' 
predeployment  and  deployment  emotional  distress  levels  to 
point  in  the  deployment  cycle*  As  shown  in  this  Figure, 
sailors  reported  the  greatest  sensitivity  to  emotional 
distress  whsn  such  ratings  ware  made  in  the  predeployment  or 
postdeployment  intervals,  particularly  in  the  latter  time 
period.  These  findings  would  suggest  that  the  stress 
related  to  close  proximity  to  deployment  served  to  sensitize 
respondents  to  issues  of  emotional  distrass. 

Figures  3  and  4  present  data  related  to  spouses' 
ratings  of  deployment  emotional  distrasa  and  sailors' 
ratings  of  perceptions  of  family  coping  ability,  degree  of 
family  conflict  and  children's  lack  of  coping  as  a  function 
of  location  In  the  deployment  cycle.  As  shown  in  these 
figures,  spour^es'  deployment  related  emotional  distress 
levels  were  highest  when  reported  during  the  reunion  period 
following  deployment,  and  sailors  reported  the  greatest 
degree  of  concern  regarding  family  and  children  functioning 
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within  90  days  of  deployaont,  particularly  during  raunion 
periods. 

Figure  5  presents  both  sailors'  and  spouses*  report 
of  Life  Stress  Events  as  a  function  of  their  deploysent 
cycle.  Results  of  these  analysis  demonstrate  that  both 
sailors  and  spouses  report  more  negatively  stressful  events 
for  ratings  made  by  families  immediately  prior  to  or 
following  deplo^n&ents .  Among  sailors,  the  most  stressful 
life  histories  ore  reported  during  the  pre-  and 
postdeployment  intervals.  At^  >ng  spouses,  the  placement  in 
the  reunion  or  the  postdeployment  interval  is  significantly 
related  to  an  increased  repoirt  of  negative  Life  Stress 
Events.  Item  analyses  of  the  Earason  measure  Indicated  that 
these  trends  are  accounted  for  by  both  an  increased  number 
of  stress  items  on  Life  Stress  Events  endorsed  by  spouses 
and  sailors  during  the  90  day  periods  preceding  and 
following  deployment,  as  veil  a  tendency  to  endorse  those 
event  as  more  negatively  stressful. 

Finally,  Figure  6  presents  sailors'  self  reports  of 
their  level  of  job  performance  as  a  function  of  their 
location  in  the  dej  loyment  cycle.  As  shown  in  this  figure, 
sailors  x’eport  the  highest  level  of  self'^reported  job 
performance  when  on  shore  duty  placements  and  reported  the 
lowest  levels  of  job  performance  during  intervals 
immediately  prior  to  or  immediately  following  deployments. 

Overall,  the  results  of  these  figures  serve  to  confirm 
that  deployment  is  a  major  stressor  for  the  majority  of  Navy 
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families  and  that  this  stress  has  a  direct  and  significant 
impact  on  jot  performance,  family  functioning  and 
perceptions  of  the  stressfulness  of  other  life  events. 
Further,  these  findings  serve  to  indicate  that  interventions 
designed  to  aid  service  personnel  and  families  in 
effectively  coping  vith  deployment  would  be  most  likely  to 
be  effective  during  periods  immediately  prior  to  or 
immediately  following  actual  deployments.  This  observation 
is  based  upon  the  fact  that  Kavy  families  appear  to  be  most 
sensitive  to  deployment  related  issues  during  these  periods, 
vith  an  increased  degree  of  denial  amployad  during  shore 
duty  placements.  In  particular,  the  data  presented  in  these 
figures  appear  to  Indicate  that  the  reunion  period  is 
markedly  stressful  and  producas  acute  adjustment  demands  on 
families  in  terms  of  stress  tolerance  and  adaptive  coping. 

_FROM  MOQ$  FAMILY  SCALES 

The  five  subscales  of  the  Moos  Family  Environment 
measure  were  analyzed  across  a  number  of  combinations  of 
sailors'  and  spouses'  responses.  The  results  of  profiling 
for  selected  comparisons  are  presented  in  Figures  7  and  8. 

As  shown  in  Figure  7,  a  general  pattern  emerges  from  the 
current  data  which  Indicates  Navy  families  appear  to  have 
unique  family  characteriisticB  in  relation  to  th  ir  civilian 
counterparts.  First,  Navy  families  appear  to  place  greater 
emphasis  on  the  direct  and  open  expression  of  feelings  and 
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emotions  a«  rttflttctftd  on  values  for  the  Expressiveness 
Scale.  Secondly,  both  sailors  and  spouses  vithin  the  Kavy 
community  appear  to  place  greater  emphasis  on  family 
cohesiveness  and  value  activities  designed  to  increase  the 
sense  of  family  ** togetherness** .  There  is  also  a  marked 
degree  of  de-emphasis  vithin  Navy  families  on  the  direct 
expression  of  anger  and  conflict,  to  a  degree  which  differs 
significantly  from  the  emphasis  placed  on  this  di>aen6ion 
amsng  civilian  families.  Specifically,  Navy  families  appear 
to  avoid  open  expression  of  conflict  areas  in  relation  to 
their  civilian  counterparts.  Finally,  Navy  families  place 
substantial  value  and  emphasis  on  order  and  organization 
within  the  family  structure  accompanied  by  explicitness  and 
clarity  in  family  rules  end  responsibilities.  This  emphasis 
on  organization,  however,  does  not  appear  to  be  related  to 
use  of  authoritarian  or  rigid  family  controls.  Navy 
families,  in  fact,  score  lover  than  the  mean  for  civilian 
families  on  the  control  dimension  as  defined  by  the  Koos 
measure. 

Overall,  in  comparing  sailors'  avid  spouses'  responses 
on  the  Moos  Family  Environment  Scales,  it  can  be  noted  that 
sailors  view  family  functioning  differently  from  spouses  on 
at  least  two  dimensions 5  family  cohesion,  t(  1054) —2. 88 
P<,01,  and  family  expressiveness,  t( 1054) “-4. 47,  P<.01.  As 
may  be  seen  in  Figure  7,  spouses  place  substantially  gm  ater 
emphasis  on  family  cohesiveness  and  on  the  open  expression 
of  feelings  than  do  their  mailor  counterparts. 
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The  right  side  of  Figure  7  presents  the  Hoob  values  for 
all  sailors  classified  into  the  type  conffiands  of 
SUBLANT  and  SURFLANT.  Figure  6  presents  the  Moo*  Fanily 
Environi&ent  Scale  data  for  spouses  and  sailors  by  category 
of  type  command  membership.  Figures  9  and  10  present  Moos 
data  for  spouses  and  sailors,  collectively  and  separately, 
by  officer  and  enlisted  status.  In  general,  results  of  T- 
tests  indicated  that  both  officer  and  officer  spouses  place 
greater  emphasis  on  family  cohesiveness  and  the  avoidance  of 
conflictual  issues,  and  less  emphasis  on  rigid  family 
controls  than  their  enlisted  coui.terparts . 

RETENTION  ATTITUDES 

A  number  of  analyses  were  undertaken  to  examine  the 
degree  to  vhich  survey  responses  night  be  utilised  in  the 
prediction  sailors'  reenlistment  intentions  and  attitudes. 
Table  11  shows  the  frequency  distribution  on  the  survey 
single  item  "I  intend  to  make  the  Navy  my  career"  for 
sailors  broken  into  the  categories  of  single  sailors, 
married  sailors  without  children,  and  married  sailors  with 
children.  As  can  bs  seen  in  this  table,  the  5  point  Likert 
format  for  frequency  of  responses  to  this  item  was 
essentially  trimodal  in  nature.  Specif ically, "strongly 
disagree", "not  sure",  and  "strongly  agree"  received  the 
predominant  number  of  endorsements  while  the  categories  of 
"disagree"  and  "agree"  received  significantly  fewer 
endorsements.  Thus^  the  pattern  revealed  in  this  data 


suggests  that  service  personnel  across  all  categories  of 
narital  and  dependent  classification  tend  to  hold  either 
strong  opinions  or  are  undecided  regarding  the  Issue  of 
reenlistaent  intention.  There  are,  however,  very  clear  and 
significant  effects  for  sarital  and  dependent  status  on  the 
frequencies  of  these  distributions.  Specifically,  roughly 
20%  of  single  sailors  agree  or  strongly  agree  that  they 
intend  to  make  the  Navy  their  career,  36%  cf  serried  sailors 
indicate  positive  career  intentions,  and  fully  60%  of 
serried  eailors  with  dependent  children  Intend  to  sake  the 
Navy  their  career.  It  should  be  noted,  however,  that  these 
variables  also  arc  confounded  by  the  Increased  age  and 
length  of  prior  Naval  service  associated  with  sailors  in 
these  latter  categories.  Further,  consistent  with  findings 
from  Beach,  Neinstein,  and  Beach  (1984),  the  current 
distribution  of  endorseaent  patterns  would  suggest  that  the 
nost  profitable  targets  for  Interventions  efforts  designed 
to  incrsase  rates  of  reenlistaent  and  ratentlon  would  focus 
upon  the  40%  of  sailors  in  each  aarital  and  dependent 
category  who  have  not  strongly  aade  up  their  ainds  regarding 
the  reenlistaent  issue. 

In  Tables  12  through  14,  discriminant  analyses  were 
employed  using  subscale  variables  to  predict  to  intentions 
to  reenlist  classified  into  the  three  categories  of  low 
intention,  unsuxe,  and  high  intention  to  reenlist.  Table  12 
indicates  that  for  single  eailors  a  linear  combination  of 
four  variables  achieved  an  overall  correct  classification 


rat«  of  naarly  70%  to  thaaa  thraa  outcome  claseeB. 
Specifically,  single  sailors  vho  reported  higher  levels  of 
individual  commitment  to  the  Mavy,  longer  periods  of  prior 
service,  higher  self  evaluations  of  job  performance,  end 
more  positive  doployment  attitudes  were  most  likely  to 
indicate  positive  intentions  regarding  reenlistment.  Table 
13  indicates  that  among  married  sailors  without  dependent 
children,  a  linear  coicbination  of  seven  variables  resulted 
in  correct  classification  of  roughly  76%  of  respondents  into 
3  outcome  classes.  Specifically,  married  sailors  without 
dependent  children  vho  reported  higher  levels  of  commitment 
to  the  Navy,  longer  periods  of  time  in  the  service,  higher 
perceptions  of  family  cohesiveness,  more  positive 
predeployment  and  deployment  attitudes,  end  whose  spouses 
reported  lover  levels  of  overall  stress  and  lover 
perceptions  of  family  conflict,  were  most  likely  to  report 
positive  reenlistment  Intentions.  Finally,  Tabls  14 
indicates  that  e  linear  combination  of  eleven  variables  were 
able  to  correctly  classify  reenlistment  intentions  of 
married  sailors  with  children  with  roughly  73%  accuracy  into 
the  three  outcome  groups.  Specifically,  married  sailors 
with  children  who  reported  higher  levels  of  commitment  to 
the  Navy,  longer  prior  service,  less  emotional  distance  from 
their  spouse,  less  predeployment  and  postdeployment 
emotional  distress,  higher  perceptions  of  family  emotional 
expressiveness,  greater  degrees  of  the  right  stuff  attitude, 
and  more  positive  deployment  attitudes,  and  whose  spouses 
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reported  1«b»  perception  of  family  conflict,  leas  poat- 
deployment  emotional  dlatreaa,  and  a  greater  degree  of 
family  express iveneae,  reported  the  most  positive  intentions 
regarding  reenliatment. 

EPUC?^TIONAL  BACKGROUKD  OF  SERVICE  PERSQNNIL  AND  SPOUSES. 

In  order  to  examine  the  potential  effects  of 
educational  background  on  respondent's  self-reports  on  the 
research  survey,  a  series  of  analysis  vere  undertaken.  In 
all  cases,  educational  backgrounds  vere  grouped  into  one  of 
two  discrete  categories,  i.e.,  high  school  diploma  or  less 
and  post  high  school  education  or  training.  Two  KAKOVAs 
vere  conducted  to  investigate  the  overall  impact  of 
educational  background  across  survey  scales.  The  results  of 
these  analyses  indicated  a  significant  educational  main 
effect  on  survey  scale  responses  for  service  personnel 
(F-  2.69,  p<.01) . 

To  examine  the  effects  of  sailors'  eau^iidtional 
background  on  individual  survey  scale  values,  a  series  of 
univariate  AKOVAa  vere  performed.  Aa  shown  in  Tabls  15,  8 
out  of  the  18  scales  shoved  significant  main  effects  for 
educr  clonal  level  of  service  personnel  on  the  survey 
responses  of  1236  sailors.  Specifically,  the  513  sailors 
reporting  post  high  school  education  also  reported,  in 
contrast  to  the  723  sailors  who  indicated  a  twslth  grade  or 
less  educational  background,  the  following  features: 

1)  Higher  individual  commitment  to  the  Navy. 
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2)  Higher  positive  deployment  ettitudes. 

3)  More  postive  predeployment  attitudes. 

4)  Less  deployment  emotional  distress. 

5)  Higher  perceptions  of  job  performance. 

6)  Better  communication  and  less  conflict  in  their 

families. 

7)  Less  Interpersonal  distance  from  their  children. 

8}  Greater  family  cohesiveness. 

Significant  educational  effects  were  not  found  for  scores 
related  to  history  of  life  stress,  family  organization,  or 
family  coping  levels. 

As  shown  in  Table  16,  spouses'  educational  background 
showed  a  significant  main  effect  on  nine  of  the  sixteen 
scales  examined.  Specifically,  the  467  spouses  reporting 
post  high  school  education,  in  contrast  to  the  58B  spouses 
with  high  school  degrees  or  less,  also  reported: 

1)  Less  emotional  distress  during  the  predeployment 
period 

2)  Less  emotional  distress  during  the  deployment 
period. 

3)  Less  emotional  distress  during  reunion  periods. 

4}  Higher  levels  of  family  coping  ability. 

5)  Less  interpersonal  distance  from  their  children. 

6)  Greater  family  cohesiveness. 

7)  Greater  family  emotional  expressiveness. 

8)  Less  family  conflict. 

9)  Less  rigid  family  control  systems. 
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Significant  educational  effects  vers  not  found  for 
spouses'  ratings  of  history  of  life  stress,  sarltal 
distance,  right  stuff  attitudes,  predeployioent  or  deployment 
attitudes,  or  perceptions  of  children's  coping  abilities. 

Overall,  these  findings  strongly  underscore  the 
importance  of  service  personnels'  and  spouses'  educational 
backgrounds  in  coping  with  deployment  stress.  This  coping 
resource  appears  to  exist  independently  of  families' 
histories  of  life  stress,  and  exerts  a  large  impact  on 
perceptions  of  deployment  related  phenomena  as  veil  as 
general  family  characteristics. 

SurnTTigry  ans?  Concl^gipng 

We  would  like  to  suggest  the  following  conclusions 
which  we  feel  are  supported  by  both  the  pilot  study  data  and 
data  generated  from  the  main  survey  administration  of  this 
project.  Many  of  these  points  were  noted  in  a  preliminary 
fashion  based  upon  pilot  survey  findings,  end  wa  will  take 
this  opportunity  to  underscore  these  points  based  upon  the 
much  larger  set  of  data  subsequently  acquired.  These 
statements  or  conclusions  may  be  summarlred  as  follows: 

1)  The  deployment  specific  item  pool  and  subscales 
created  from  this  collection  of  items  appear  to 
function  well  in  terms  of  both  internal 
reliability  and  construct  validity.  The  levels 
of  internal  reliability  found  for  the  majority 
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of  these  sub-scales  are  quite  consistent  vith 
internal  reliability  figures  for  the  Moos  et  al. 
scales  and  are  substantially  higher  than 
internal  reliability  for  such  established 
instruments  as  the  KMPI.  Findings  from  both  the 
pilot  and  main  surveys  conducted  in  this 
research,  therefore,  indicate  that  efforts  were 
successful  for  creating  a  reliable  instrument 
for  the  assessment  of  service  personnel  and 
spouses'  responses  to  deployment  related 
phenomena.  Further,  results  of  statistical 
analyses  of  our  data  indicate  that  the 
specifically  constructed  scales  vere  of  central 
import ance  in  prsdictlng  to  outcome 
criteria  involving  such  classes  of  variables  as 
job  performance,  indices  of  family  fv actioning, 
and  reenlistment  intentions.  It  is  strongly 
recommended  that  these  deployment-specific 
subscales  created  in  the  current  investigation 
be  utilized  in  future  research  efforts  in  order 
to  allow  for  the  literature  in  this  area  to 
systematically  build  and  expand  in  a  coherent 
fashion.  One  of  the  major  problems  in  the  area 
of  deployment  research  has  been  the  lack  of  a 
standardized  measure,  thereby  creating  a 
situation  In  which  different  studies  used 
different  predictive  and  outcome  measures, 


vaHlng  genarallzationB  acroaa  atudias  axtramely 
difficult. 

Findings  fron  both  the  pilot  and  sain  survey 
administration  components  of  this  Investigation 
underscore  the  utility  of  attempting  to  understand 
Navy  deployment  phenomena  based  upon  sulti> 
dimensional  conceptual  models.  Specifically, 
current  findings  suggest  that  the  ways  in  which 
both  individuals  and  families  attempt  to  cope  with 
deployment  represents  an  interaction  of  their 
specific  perceptions  of  deployment  phenomena,  their 
general  coping  ability  as  related  to  history  of 
life  stress,  and  the  general  characteristics  of 
tliclr  family  functioning.  Subscalss  or  measures  of 
each  of  these  broad  domains  consistently  entered 
into  the  prediction  of  outcome  variance  across 
criteria. 

Research  findings  strongly  Indicate  that  the 
understanding  of  Navy  deployment  responses  for 
married  personnel  reqtuires  the  inclusion  of 
information  derived  not  only  from  those  personnel 
but  also  from  their  spouses.  For  exampls,  spouses' 
perceptions  of  family  organization  and  functioning 
served  as  a  significant  predictor  of  married 
sailora'  ratings  of  their  job  performances.  Stated 
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sure  simply,  how  marrlsd  psrscnnftl  viswad  their 
ability  to  perform  in  the  job  situation  was  st 
least  partly  determined  by  how  their  spouses 
perceived  their  families'  functioning.  Kany 
additional  examples  of  this  interaction  between 
service  personnel  end  spouses'  perceptions  nay  be 
taken  from  current  findings.  For  example,  married 
sailors'  ratings  of  individual  commitnent  to  the 
Kavy  were  in  part  determined  by  the  spouses' 
perceptions  of  family  coping  ability,  and  sailors' 
ratings  of  individual  commitment  to  the  Navy  served 
as  a  significant  prsdlctor  of  spouses'  ratings  of 
family  coping.  Overall,  these  consistent  patterns 
of  husband-wife  overlap  in  the  prediction  to 
specific  outcome  criteria  underscore  the  conclusion 
of  Glickman  (1985)  that  the  work  and  family 
environmenta  for  Navy  families  are  very  overlapping 
and  interactive  in  contrast  to  civilian 
populations.  While  nuch  of  the  prior  research  in 
the  area  of  Navy  deployment  has  exclusively  focused 
on  responses  of  either  sailor  or  spouse,  future 
research  in  this  area  would  benefit  substantially 
from  the  development  of  research  methodologies  to 
include  both  components  of  the  family  units. 
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4)  Th«  ovttrfill  family  functioning  pattama  of  Navy 
familiaa  ahow  ralativaly  conaiatant  pattama  of 
differancaa  from  thoaa  raportad  from  civilian 
familiaa  by  Kooa  and  hia  aaaoclataa  (Mooa,  Znaal, 
and  Humphray,  XS74) .  Spaciflcally,  Navy  familiaa 
appaar  to  placa  graatar  amphaaia  on  tha  diract  and 
opan  axpraaaiona  of  faalinga  and  amotiona 
(Expraaaivanaaa)  in  contraat  to  civilian  familiaa. 
Further,  Navy  familiaa  ara  likaly  to  placa  graatar 
amphaaia  on  family  cohaaivanaaa  than  civilian 
familiaa,  and  it  appaara  tliat  part  of  thia  aanae  of 
cohaaivanaaa  may  ba  achiavad  at  tha  coat  of 
avoidance  of  diract  axpraaaion  of  conflictual 
isauaa  or  isauae  which  ara  likely  to  generate  the 
opan  axpraaeion  of  hoatllity  and  anger.  Finally, 
Navy  familiaa  place  eubatantlal  value  and  amphaais 
on  order  and  organization  within  tha  family 
atructure  aa  accomplished  through  the  uaa  of 
explicit  and  clear  family  rules  and 
reaponsibilitiea.  This  amphaaia  does  not,  however, 
come  at  the  cost  of  utilization  of  authoritarian  or 
rigid  family  control  mechaniams.  In  this  latter 
regard,  Navy  families  score  lover  than  tha  mean  for 
civilian  familiaa  on  the  Hoos  meaaura  of 
authoritarian  or  rigid  control.  The  differences 
demonstrated  on  the  Moos  Scales  between  Navy  and 
civilian  families  have  a  number  of  implications, 
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particularly  for  agencies  vho  vork  with  these 
fanilies.  Planners  who  design  prograne  and 
intervent tc  enhance  family  coping  and 
functioning  should  be  eeneitive  to  the  special 
character ist ice  exhibited  by  Navy  families.  For 
example,  interventions  designed  to  enhance 
cohesiveness  and  closeness  in  the  family  will 
probably  be  met  with  more  favorable  attitudes  than 
interventions  designed  to  uncover  and  elicit  open 
expressions  of  conflict. 

5)  Based  on  the  results  of  this  study,  s  number  of 
characteristics  can  be  identified.  In  checklist 
form,  that  may  predispose  Navy  families  to 
substantial  difficulty  in  coping  with  deployment. 
(See  Appendix  D) .  This  checklist,  generated  from 
multiple  regressions  findings,  serves  as  a  means  of 
identifying  families  which  may  be  at  higher  risk  of 
having  eignif leant  problems  during  deployment.  It 
must  be  emphasized  that  the  characteristics  on  the 
checklist  should  be  cross-validated  by  future 
research  in  order  to  maximize  the  predietability 
and  utility  of  the  checklist. 

Areas  included  In  the  checklist  are  as  follows: 
a)  Sailor's  and/or  spouses'  perceptions  of 
significant  communication  problems  and  conflict 
within  the  family. 
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b)  A  significant  history  of  life  strsss  svents  as 
perceived  by  sailors  within  a  12'>north  period  prior 
to  dcployaent. 

c)  Poor  sailor  norale  or  ttlsslon  attitude  during 
the  predeployaent  period. 

d)  Substantial  emotional  distress  during  the 
predeployment  or  d»jployment  intervals,  es  reported 
by  sailors  or  spouses. 

e)  a  sense  of  frustration  and  sailors'  alienation 
from  the  Navy  as  manifested  by  decreased  or 
marginal  levls  of  commitment  to  the  Navy. 

Predeployment  and  postdeployment,  defined  as  Intervals 
of  time  encompassing  SO  days  immediately  prior  to  or 
following  return  from  deployments,  appears  to  be  of  central 
Importance  In  terms  of  intervention  timing.  The 
predeployment  period  appears  to  be  particularly  important  in 
that  events  occurring  within  this  window  of  time  serve  es 
the  single  best  predictors  of  the  degree  of  emotional 
distress  that  will  be  experienced  during  the  actual 
deployment  intervals.  Specifically,  the  degree  of 
predeployment  emotional  distress  and  the  degree  of  poor 
predeployment  attitudes  which  are  manifested  by  both  service 
personnel  and  their  spouses  are  among  the  strongest 


predictors  of  problems  In  tl\e  ectual  deployment  interval. 
Further,  the  reunion  period,  or  postdeployment  interval,  was 
consistently  shovm  to  be  a  uniquely  stressful  period  in 
terms  of  individuals'  commitment  to  their  jobs,  perceptions 
of  life  stress,  and  perceptions  of  family  functioning. 
Intervals  more  distant  from  actual  deployment  experiences 
appear  to  be  related  to  the  development  of  denial  syndromes 
within  Havy  personnel  and  their  families,  resulting  in  a 
loverad  sensitivity  to  Issues  related  to  deployment.  This 
lowered  sensitivity  may  be  related  to  lees  accessibility  for 
interventions  designed  to  eesist  familiee  in  coping  with 
deployment  phenomena. 

6)  The  surprisingly  high  completion  rate  for  the  main 
body  survey  administration  (i.e.,  roughly  66%)  may 
warrant  specific  comments.  In  the  subjective 
impression  of  the  investigation  team,  this  level  ot 
survey  reeponsiveneee  mp'y  be  accounted  for  by  a 
combination  of  the  relevance  of  this  topic  to  the 
thousands  of  the  individuals  whu  took  the  time 
necessary  to  complete  the  lengthy  survey,  as  well 
as  the  ability  of  th<»  research  team  to  actively 
involve  the  Navy  command  structure  in  the 
facilitation  of  the  research  design.  Many  hours  of 
effort  were  placed  into  developing  meaningful 
liaisons  with  the  Navy  community,  and  in  the 
careful  selection  of  liaison  officers,  who  in  turn 
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»ftnif«st»d  sufficiant  parvonal  support,  for  this 
project  to  insure  the  high  completion  rate.  Thus, 
ve  eight  conclude  that  the  issue  of  deployeent  and 
its  Impact  on  Navy  personnel  and  their  families 
appears  to  be  a  very  salient  one  to  the  Navy 
community  in  a  manner  that  cuts  acrosa  rank, 
command  structures,  and  the  Navy  aiib-communities . 
Further,  ve  might  recommend  to  future  research 
teams  in  this  area  tliat  substantial  time  and  effort 
be  placed  on  establishing  the  necessary  individual 
levels  of  communication  within  the  Navy  command 
structure  that  will  ultimately  be  rewarded  with  the 
fullest  level  of  cooperation  with  research 
procedures,  linally,  ve  might  note  that  the  use  of 
a  pilot  survey  administration  grsatly  facilltatad 
our  ability  to  increase  end  improve  our  return  rate 
during  the  main  body  of  our  survey.  Based  upon  our 
pilot  experiences,  ve  were  able  to  target  problems 
in  our  survey  administration  pxocedure  (e.g. 
confusing  instructions)  In  a  manner  which  allowed 
us  to  correct  these  issues  before  main  survey 
administration. 

in  summary,  it  is  clear  that  deployment  is  a  strassful 
experience  for  aallors,  both  single  and  married,  and  for 
their  families.  The  coping  abilities  of  these  individuals 
are  largely  determined  by  a  complex  r  ixture  between 
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situational  aspects,  overall  life  stress,  and  the  underlying 
foundations  of  family  functioning.  The  identification  and 
targeting  of  specific  elements  within  each  of  these 
dimensions  may  provide  a  basis  for  a  more  intense  and 
finely-tuned  effort  to  assist  those  with  problems  to  sustain 
themselves  and  grow  through  these  stressful  experiences. 
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QENEKAL  XMSTKDrTlOMS 


DON’T  FANICI  RO  oo«  ptrsoQ  will  tak«  Bor*  tbsD  Ralf  of  ibis 
•urToy,  mod  Boat  will  takt  loss  iban  half. 

Tbe  purpose  of  ibis  survey  is  to  sxasice  pay ebologlosl  and 
perfornance  effects  of  deployBeots  on  Naval  r*>^>ocnsl  And  their 
families.  iDportant  cbaracteristlcs  of  individuals  sod  fSBllles 
at  risk  of  devclcplog  problems  will  be  Identified,  and 
suggestions  will  be  Bade  to  the  DepartBent  of  the  Navy  towards 
reducing  deployBent-related  stress. 

Thank  you  for  agreeing  to  participate  in  this  survey.  It  Is 
divided  into  sections,  and  Is  designed  to  be  answered  by  single 
Naval  personnel,  Berried  Naval  personnel,  their  spouses,  and 
Naval  peraonnel  with  children.  Not  everyone  will  answer  all 
questions .  ao  plesac  read  all  inatructlona  carefully. 

Tou  ahould  have  been  given  a  large  aanila  envelope  with  your 
aurvey.  Vhen  you  have  ooaplatad  the  aurvay,  please  put  it  into 
the  envelope  and  seal  the  anvalopa.  Sinoa  you  will  be  returning 
tbe  survey  to  a  person  in  your  coBBsnd,  this  will  Bake  sure  that 
no  Ah  Navy  will  rssd  your  answsrs.  All  Inforsation  will 

bs  kept  totally  confidential,  and  all  data  will  ba  reported  back 
in  group  foraat.  It  will  be  iBoossible  to  pick  out  Individual 
raaponses.  Therefore,  plsaac  anawer  aa  bonsatly  and  ooBplately 
as  poaaible. 

In  order  to  begin  tbe  survey,  please  follow  these 

instructions : 

1)  Rssd  the  instructions  for  each  section  very  carefully . 
Not  everyone  will  coBplete  eech  section,  so  read  carefully  to  see 
whether  you  ahould  anawer  the  questions  in  that  aaction. 

2)  Vbere  it  la  indicated,  write  your  answer  in  tbe  apace 
provided  to  the  left  of  eech  queotlon.  Where  there  are  circles 
to  tbe  left  of  tbe  question,  please  darken  in  tbe  appropriate 
circle  conpletely. 

3)  Soae  queatlona  give  you  a  choice  of  five  options. 
Please  select  the  one  that  most  closely  fits  your  feelings  or 
beliefs  about  that  question.  For  axsepls,  look  at  tbe  following: 

1  really  enjoy  wstebing  aports  eventa. 


Tour  answer  choices  arc 
Strongly 

Disagree  Disagree 

1  2 


as  follows: 

Not 

Sure  Agree 

3  A 


Strongly 

Agree 

5 


If  you  don't  really  like  to  watcb  sports,  you  Bight  choose  answer 
2,  Indicating  that  you  disagree.  lou  would  find  tba  oirole  under 
2,  aa  indicated,  and  color  it  in: 

12  3*5 
0  •  0  0  0 


2 


*»)  If  you  have  any  qucBtiona  or  coBsantB  about  thia  survey 
while  you  are  taking  It,  pleaea  feel  frae  to  call  tba  Office  of 
Kaval  Peployaent  Studlea  at  k«»6-5e8l.  Any  of  our  ataff  will  be 
bappy  to  help  you. 

Please  understand  that  all  of  the  raaponaes  on  your  survey 
are  COMPLETELY  CONF IDEMTIAL ,  and  will  be  aean  only  by  the 
research  teas.  No  one  In  the  DS  Navy  will  aae  any  individual 
responses.  In  addition,  aoae  of  the  questions  oontain 
infornatlon  of  a  personal  nature.  If  you  prefer  not  to  anewer 
all  or  any  part  of  this  survey,  you  are  under  no  obligation  to  do 
so.  All  identifying  data  will  be  reaoved  froa  each  survey,  and 
all  surveys  will  be  destroyed  wben  no  longer  required  by  the 
research  teas.  Mo  Individual  will  ba  identified  in  any  way  when 
reporting  survey  reaults. 


THANK  TOO  FON  TOON  COOPENATIONI 


SECTION  ONE 


PART  1  (All  Naval  Paraoancl) 

Pleas*  answer  the  following  questions  by  filling  in  the  appropriate 
cbolce  or  correct  answer  In  the  apace  provided. 

_ 1.  What  Is  your  sex? 

1)  Male 

2)  Fenalc 

_ 2.  Vbat  Is  your  current  age? 

_ _3.  Nbat  is  your  current  paygrade? 

(for  uxaaple,  t’-k,  etc.) 

A.  Now  long  bavc  you  been  on  active  duty? 

_  Tears 

_ 5.  Vbat  type  of  naval  force  are  you  currently  a  part  of? 

1)  Naval  Air  Force  (ashore  or  afloat)  (AXULANT) 

2)  Subaarine  Force  (SUBLANT) 

3)  Afloat  Force  (not  including  naval  air  peraonnel) 
(SURFLIKI) 

A)  Ashore  Fore*  (not  including  naval  air  peraonnel) 

_ _6 .  Vblcb  of  the  following  uboices  best  describes  your  current 

situation? 

1)  J  as  currently  deployed  and  on  ship. 

2)  1  SB  currently  deployed  and  NOT  on  ahip. 

3)  1  as  currently  on  chip, or  vitb  a  aquadron  but  NOT  deployed. 
A)  I  as  going  to  be  deployed  in  leas  than  3  aontbs. 

5)  It  baa  been  leas  than  3  Bontba  ainoe  returning  froB 
de^^oyuent . 

6)  1  e^  and  will  continue  to  be  on  abore  duty. 

7)  Other 

_ _ 7*  In  the  previoua  12  Bontba,  approxlBatcly  bow  Deny  daya  were 

you  on  eaergency  leave? 

8.  Vbat  la  your  ethnic  beckground  '^nd ,  if  aarried,  your 
apouse'e  ethnic  background? 

1)  White,  not  of  Biapanio  origin. 

2)  Blsck,  not  of  Hispanic  origin. 

3)  Hispanic  or  Latin:  specify  type  (e.g.,  Puerto  Blcsc,  etc.) 

A)  Aaerlcau  Indian  or  Alaskan  Native 

5)  Pacific  Islander  (e.g.,  Filipino) 

6)  Asian 

7)  Other 

8)  Husband _ 9)  Wife _ 


A 


10.  Usually,  bow  oftes  do  TOU  attaDd  obureh,  and  if  aarriad. 
dots  your  apousa  attand  ohurob? 


1 ) 

Not  at 

all 

2) 

Rarely 

3) 

Often , 

but  not  on  a  ragular  baala 

t) 

At  leai 

»t  once  a  week 

10)  Huoband  _  11)  bifa 


12.  Vrlta  in  tba  last  yaar  of  foraal  aducation  TOU  bavt  coaplated 
and,  if  aarriad,  tba  laat  yaar  TOUR  SPOUSE  baa  eoaiplatad? 
Exanpla:  12 

Grannar  School  123^5678 

High  School  9  10  li  12 

Collage  13  1J|  15  16 

Craduata  School  17^ 

12)  Husband  _  13)  Wifa  _ 

_ It.  Vbo  la  ourranily  the  aain  financial  provider  for  your  fasilv? 

1)  I  as 

2)  My  apouae  ia 

3)  My  apouae  and  1  are  about  equally 
t)  Other 

_ 15.  Ia  your  fanily  currently  living  on  or  off  base? 

1)  On  base 

2)  Off  base 

3)  Mot  applicable 

-  -  16.  Since  beginning  your  Mavy  oareerp  bow  aany  tiaas  have  you 

bean  daployad  for  30  daya  or  aora? 

17.  Since  entering  the  Kavy,  what  is  tba  total  nunber  of  yaara 
and  Booths  you  have  apant  on  daployaant. 

Tears  _  Months  _ 

_ 16.  Vho  do  you  prifearlly  rely  on  whan  you  have  a  major  peraonsl 

or  fasily  probles? 

1)  ayseir 

2)  By  aupcrviaor  (at  work) 

3)  ralativea  (including  apouae) 
t)  other  Navy  famlliaa  or  friands 

5)  friends  outside  of  tha  Navy 

6)  Navy  support  and  sarvica  prograns 

7)  civilisn  professional  aarvice  agencies 
B)  religious  institutions 

9)  other 

_ 19.  Are  you  currently: 

1)  married  for  first  t)  divorced  and  not 

2)  ranarried  ranarriad 

3)  widowed  and  not  ramarrlad  5)  aingXe, NEVER 

MA.'HRIED 
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_ 20.  H«v«  you  OYtr  boec  divoroad  felDOft  ooBi&g  OQ  activo  dvty2 

1}  BO  3)  2  tiB«8 

2)  1  time  tl)  3  tlB*s  or  Bor* 

_ 21.  Yo  vbftt  •xtant  do  you  feci  that  aervint  in  the  Bilitary 

contributed  to  your  divorce? 

1 1  not  applicable,  never  divorced 

2)  not  applicable,  divorced  before  entering  the  service 

3)  to  a  greet  extent 

4)  to  a  aaall  extent 

5)  not  at  all 


Plcaac  anauer  the  queatlona  froa  the  folloving  anawer  aclectioc. 
Fill  in  the  appropriate  circle  to  the  left  of  each  Queation. 


Definitely 

Diaagrce 

1 


Moatly  lieitber  Moatly 
Diaagree  Agree  Nor  Agree 

Diaagrea 

2  3  4 


Definitely 

Agree 

7 


1 

0 

0 

0 

0 

0 

0 

0 

0 

u 

0 

0 

0 

0 

0 


2  3  4  5 
0  0  0  0  22. 

0  0  0  0  23. 
0  0  0  0  24. 

0  0  0  0  25. 
0  0  0  0  26. 
0  0  0  0  27  . 
0  0  0  0  28. 
0  0  0  0  29. 

GOOD  30. 
0  0  0  0  31. 
0  0  0  0  32. 
0  0  0  0  33. 

0  0  0  0  34. 
0  0  0  0  35. 


A  aailor’a  aaotiona  and  feelinga  should  never  get  in  the 
vay  of  his/her  Job  perforaanee. 

When  this  hitch  la  up,  I*s  getting  out  of  the  Havy. 

My  experiences  on  deploysent  cause  se  to  vsnt  to  leave 
the  Navy. 

1  plan  to  sake  the  Navy  sy  career. 

Going  on  dcploysenta  helps  a  Navy  career. 

I  care  very  suoh  abovtt  sy  current  Job. 

Deployaents  ere  the  worat  part  of  Navy  life. 

X  sake  a  apeclal  effort  to  get  rineneial  sod  legal  Kattera 
straight  before  1  deploy. 

I  aa  often  irritable  Juat  before  deployaenta. 

1  becosc  easily  upset  aa  deploysent  draws  nearer. 

Tbs  thought  of  deploysent  depresses  se . 

1  find  syself  tense,  anxious,  and  nervous  aa  deployeent 
periods  cose  closer. 

The  lack  of  privacy  is  atraasful  for  sa  on  deploysent. 

I  find  that  X  as  sick  sora  often  then  ueual  when  I'a 
deployed . 


Deficitcly  Mostly  Neither  Mostly  Defioitcly 
Disagree  Disagree  Agree  Nor  Agree  Agree 

Disagree 

1  2  3  ^  5 


1  2  3  A  5 

0  0  0  0  0  36.  My  Job  perforkiSQce  is  better  on  daployBests  than  when  2  «& 
not  deployed. 

00000  37.  I  get  into  trouble  with  the  Navy  during  periods 
of  deploynent. 

00000  36.  My  Job  evaluatioDS  ere  typically  good. 

0  0  0  0  0  39.  My  Job  evaluations  ere  generally  leas  favorable  when  I  ais 
deployaent . 

00000  AO.  Individuals  or  fasllies  vbo  have  serious  probleos  during 
deployaent  are  usually  InadeQuats. 

0  0  0  0  0  Al.  1  rarely  feel  nervous  and  and  high  strung  when  1  as 
deployed . 

00000  A2.  During  deployseot,  1  rarely  have  trouble  keeping  sy 
Sind  on  what  I's  doing. 

00000  A3.  During  deployment,  I  frequently  feel  doprassed. 

0  0  0  0  0  AA.  Z  have  difficulty  vitb  Jealousy  during  sy  periods  of 
deploysents . 

0  0  0  C  0  A3,  la  general,  sy  health  baa  suffarad  during  deploysccta. 

00000  A6.  Overall,  1  facl  that  I  expcrienca  substantial  ssotlonal 
distraas  during  periods  of  deploysent. 

00000  A7.  Things  at  hose  are  generelly  eery  different  vben  1 
return  fros  deploysent. 

00000  A8.  I  feel  distant  and  uneasy  upon  sy  return  fros  deploysent. 

For  the  following  question,  write  the  nusber  of  your  response  in 

the  apace  to  the  left  of  the  queation  nusber. 

_ A9.  Overall,  sy  perforsasce  avaluatlona  during  periods  of 

deploysent  have  been; 

1)  ercellant  A)  below  average 

2)  above  average  S)  uneatiaf actory 

3)  average 

_ _ 50.  Have  you  received  any  forsal  reprisanda  or  indiostions  of 

inadequate  perforsance  during  your  deploysenta? 

1 )  yea 

2)  no 

3)  not  appllcab le->nevcr  deployed 


Listed  below  ere  a  oueber  of  eveote  vbiob  eoKetlBee  bring 
about  cbangcs  in  a  peracn's  life,  tf  YOU  HAVE  EXPEKIENCED  ONE  OF 
THESE  EVENTS  IN  THE  PAST  TVELVE  MONTHS,  put  a  check  aark  in  tbe 
firat  coluan  for  tbat  event.  Then  fill  in  tbe  circle  to  the 
right  of  the  check  that  beat  indicatea  tbe  iiipact  tbe  event  had 
on  you.  A  rating  rf  -3  ahowa  a  atraasful,  negative  inpact,  while 
a  rating  of  ^3  ahowa  a  very  poaltive  ispact.  A  rating  of  0 
indicates  no  iapact  at  all  for  an  event  which  happened  to  you. 

••BIKEMJEP^  filLLX  hMi  f -ATE  Ifil  EVENTS  THAT  HAVE  ACTUALLY 

li/J’-IE.LEJ?.  le  IK  liif  PAST  I^EJJLE  HONTHS** 


■3  ■  extrenely  negative 
>2  T  Boderatcly  negative 
*  sosewhat  negative 
0  B  no  iBpact 


4-1  ■  alightly  positive 
*■2  M  Boderatcly  positive 
4'3  *  extremely  positive 


Old  it  occur?  If  it  occurred: 

yea  no  -3  -2  >1  0  42  43 


Marriage 


0  0  0  0  0  0  0 


Petention  in  jail  or 
coBparabla  inatltutlon 


0  0  0  0  0  0  0 


Daath  of  apouae 


0  0  0  0  0  0  0 


Major  change  in  Bleeping 


0  0  0  0  0  0  0 


Death  of  close  fanlly  MeDber: 


0  0  0  0  0  0  0 


Major  change  in  eating  habits 


0  0  0  0  0  0  0 


Foreclosure  on  Bortgage  or  lean 


0  0  0  0  0  0  0 


Death  of  a  cloae  friand 


0  0  0  0  0  0  0 


Outstanding  parsonal  schievsBent 


0  0  0  0  0  0  0 


Minor  law  violations  (traffic 
tickcta,  disturbing  the  peace, 
etc . } 

Maleswlfe/firlfrlend ’ a 
pregnancy 

LtJaPJie :  pregnancy 

Changed  work  aituation  (differ¬ 
ent  work  responsibility,  BSjor 
change  in  working  conditions, 
working  hours,  ate.) 

New  job 


0  0  0  0  0  0  0 


0  0  0  0  0  0  0 


0  0  0  0  0  0  0 


0  0  0  0  0  0  0 
0  0  0  0  0  0  0 


B 


No  >3  -2  -1  0  ol  «2  43 


65.  SoriouB  SllBBBB  or  injury  of 
close  fSBlly  Btesber 

66.  Sexual  difficultlCB 

67.  Trouble  vith  esploycr 
(in  dancer  of  losing  job) 

66.  Trouble  vitb  in-laws 

69.  Major  obange  in  financial  atatun 
(a  lot  better  off  or  a  lot  vorac 
off) 

7C.  Major  change  in  oIoBeness  of 
fSBlly  sexibera  (increased  or 
decreased  cloBanesa) 

Tt.  Gaining  a  new  faaily  aeaber 

(through  birth,  adoption,  faally 
aeaber  aoving  in,  etc.) 

72.  Change  of  residence 

73.  Marital  aeparation  froB  Bate 
(due  to  conflict) 

70.  Major  change  in  church  activ¬ 
ities  (increased  or  decreased 
attendance) 

75.  Marital  reconcilation  vith  Bate 

76.  Major  change  in  nusber  of  argu- 
Bcnts  vith  spouse  (a  lot  aore 
or  a  lot  less  arguaents) 

77.  Married  yaale;  change  in  vifv'a 

vork  outside  the  hoae  (starting 
vork,  ceasing  vork,  obsnging  to 
a  new  Job,  ate.) 

76.  jjjjxlejl  tlXLglfi:  change  in 

husband’s  work,  (loss  of  job, 
beginning  new  job,  retireeent, 
etc . ) 


0  0  0  0 
0  0  0  0 

0  0  0  0 
0  0  0  0 

0  0  0  0 

0  0  0  0 

0  0  0  0 
0  0  0  0 

0  0  0  0 

D  0  0 

0  0  0  0 

0  0  0  0 

0  0  0  0 

0  0  0  0 


0  0  0 
0  0  0 

0  0  0 
0  0  0 

0  0  0 

0  0  0 

0  0  0 
0  0  0 

0  0  0 

0  0  0 
0  0  0 

0  0  0 

0  0  0 

0  0  0 


79.  Msjor  cbsnge  in  ususl  t/pe  end/ 
or  aaount  of  rccrastion 


0  0  0  0  0  0  0 


60.  Borrowing  Bore  then  $10,000 

(buying  boBC,  business,  etc.) 


0  0  0  0  0  0 
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No  -3  -2  >1  0  4.1  42  43 


BorrowiDB  1«sb  ib«n  $10,000 
(bujrlDs  c«r,  TV,  cetticg 
•cbDol  loan,  ato.) 

Balog  firad  fron  job 

:  Vif a/glrlf rlcnd 
baving  abortion 

f aaala ;  baving  abortion 

Major  paraonal  illnaaa  or 
injury 

Major  cbasga  in  aocial 
activitiaa,  a.g.,  partiaa, 
Boviaa,  viaiting,  (inoraaaad 
or  decraaaad  participation) 

Divorce 

Sarioua  injury  or  Illnaaa  of 
clo»t  friend 

Natlraacnt  fron  work 

Son  or  daufbtar  leaving  bose 
(due  to  Barrlagc,  college , ate.) 


0  0  0  0  0  0  0 
0  0  0  0  0  0  0 


0  0  0  0  0  0  0 
0  0  0  0  0  0  0 


0  0  0  0  0  0  0 


0  0  0  0  0  0  0 


10  0  0  0  0  0  0 


0  0  0  0  0  0  0 
0  0  0  0  0  0  0 


0  0  0  0  0  0  0 


Ending  of  forual  aobooling 

Separation  fron  apouac  (due  to 
work,  travel,  etc.) 


0  0  0  0  0  0  0 


b  0  0  0  0  0  0 


Engagaaent 

Breaking  up  vitb  boyfriend/ 
girlfriend 

Leaving  bone  for  tbe  firat 
tine 


b  0  0  0  0  0  0 


0  0  0  0  0  0 


0  0  0  0  0  0 


Beconclliation  vitb  boyfriend 
girlfriend 


0  0  0  0  0  0 


Deployaer.t  (longer  than  30  daya) 


0  0  0  0  0  0 
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**STOP-STOP.STOP** 


You  have  finished  the  FIRST  PART  of  the  survey.  READ  THE  FOLLOWING 

INSTRUCTIONS  CAREFULLYl! 

1:  H  you  are  currently  married,  go  to  the  next  page  and  continue  to  answer 
questions. 

2:  H  you  are  NOT  CURRENTLY  MARRIED,  but  have  children  living  with  you  In 
your  household,  go  to  page  IS  and  continue  to  answer  questions. 

3:  If  you  are  single,  with  no  children,  you  have  finished.  Put  your  survey  Into  the 
envelope  provided  and  turn  It  in.  Thank  you  for  your  help. 
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II 

(H«rri«i]  Naval  Paraonnal) 

If  you  arc  currectly  aarrlcd,  plaaae  oosplatc  tba  folloaiog 
qucationa.  You  NUST  be  currectly  aarriad  to  eoaplata  tbla 
aectiOD . 

96*  Please  Icdlcate  the  total  laagtb  of  your  currcot  aarriage. 
Years  _ 

99.  Id  tbe  past  year,  bov  aaoy  aontba  have  you  and  your 
apouse  been  coapletely  aeparated  because  of  deploysent. 
_ Bontba 

100.  Did  you  aarry  your  currant  apouse  prior  to  your  entering 
Bilitary  aervice? 

1)  Yes 

2)  No 


Please  answer  tbe  following  questions  fros  this  answer  selection: 
Fill  in  tbe  appropriate  circle  to  tbe  left  of  the  questions. 


Definitely 

Disagree 

1 


Mostly  Neither  Mostly 
Disagree  Agree  Nor  Agree 
Disagree 

2  3  A 


Definitely 

Agree 

5 


1  2  3  5 

00000101. 

00000  102. 
00000  103. 

0  0  0  0  0  loii  . 

00000  105. 

00000  106. 

00000  107. 

00000  106. 
0  0  0  0  0  109. 


It  is  luportant  to  me  to  have  an  independent 
and  ael f sufficient  wife. 

I  SB  generally  very  satisfied  with  ay  laarriage. 

The  buabsnd  should  sisintsin  control  over  iaportant 
feaily  decisions,  eves  during  periods  of  dsploysect. 

I  bendlc  fsBlly  finances  when  I*b  hove  and  ay  ipouae 
bandies  our  financaa  when  I'a  deployad. 

My  spouse  and  I  squally  share  declslon-Baklng  in  our 

fSBlly . 

My  fSDlly  has  a  clear  aet  of  personal  values  tbst  are 
iBportant  to  ua. 

Ybere  is  a  conflict  between  ay  faaily  Ufa  and  my  naval 
career . 

My  fanily  is  ooBuited  to  ay  Navy  oarear. 

In  Bsny  ways,  it  is  a  relief  for  ay  spouse  when  I  deploy. 
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D«flzkit«ly  Mostly  Hsltb^r  Mostly  Dsfioltsly 
Diasgrsc  Dlsserte  igros  Sior  Agrsc  kgrmt 

Dlsserse 

1  2  3  *  5 


1  2  3  A  5 

00000  110.  Planning  ahssd  askcs  dsployasnis  saslsr  for  fsnilles. 

0  0  0  0  0  111.  There  arc  really  do  useful  ways  to  prapara  a  faaily  for 
their  first  deploysest. 

0  0  0  0  0  112.  There  arc  too  aany  desands  and  pressures  placed  on  ae  by 
ay  faally  ianediately  prior  to  deployment. 

0  0  0  0  0  113*  1  aa  unable  to  spend  adequate  time  with  sty  feally  prior 
to  deployacnt. 

0  0  0  0  0  Ilk.  My  spouse  and  I  often  fight  just  before  I  deploy. 

00000  115.  As  dsployaent  ooaes  olossr,  the  oonfliot  hstveen  facily 

needs  and  tba  job  is  very  fruBtrstlng. 

00000  116.  I  feel  distent  from  my  faaily  before  I  deploy. 

00000  117.  Vhen  I'a  deployed,  things  I  would  noraally  do  around  the 
house  just  don’t  get  done. 

00000  116,  Oeployncnt  is  often  a  velcone  escape  fron  the  deuands  of 
the  faaily. 

00000  119.  ¥hen  I'a  deployed,  ay  family  auifera. 

0  0  0  0  0  120.  Deployaent  is  a  diffioult  experience  for  ay  feaily  . 

00000  121.  My  feaily  often  does  better  when  I'a  deployed  then  vhen 

1*B  hose. 

00000  122.  I  belisTe  that  deployaenta  bays  caused  ay  faaily  to  have 
aericuB  problaas. 

00000  123.  I  do  ay  job  when  deploysu  and  !  expect  ay  faslly  to 
do  their  jobs. 

0  0  0  0  0  124.  1  bellexc  ay  deployaenta  have  hurt  ay  aarriage 
and  faaily  life. 

00000  125.  I  feel  like  ay  faaily  does  not  adequately  understand  vbat 
deployment  ia  raally  like. 

00000  126.  My  concentration  on  ay  job  ia  decraaaad  by  family 
problens . 

00000  127.  My  job  perforaanoe  ia  not  affected  by  oonoerns  for  ay 
faaily  whila  I'a  deployad. 


Definitely  Hofttly  Neither  Mosijy  Definitely 
Dieegree  Dieeerce  Agree  Nor  Agree  Agree 

Disagree 

1  2  3  M  5 


12  3^5 

00000  126.  My  spouse  hscdlcs  crises  veil  vhilc  X*n  gone  on 
deployseuts. 

00000  129.  When  tbiogs  ere  bed  st  bone,  it  seems  like  I  get  into 
more  trouble  st  work. 

00000  130.  1  bsve  feelings  of  guilt  about  my  family  because  I  have 
to  be  gone  so  much. 

00000  131.  Deployments  oause  my  family  to  have  more  problems. 

0  0  0  0  0  132.  Overall,  I  feel  that  sty  family  undergoes  substantial 
emotional  distress  during  my  periods  of  deployment. 

00000  133*  It  is  important  for  me  to  regain  my  authority  st  borne 
as  soon  sa  possible  vbeu  I  get  back  from  deployment. 

00000  13b.  My  spouse  and  I  often  bsve  fights  vben  I  first  get 
back  from  deployment. 

00000  135.  It  is  bard  to  settle  back  into  family  routines  vben  I 
return  from  deployment. 

00000  136.  My  family  finds  it  difficult  to  adjust  to  me  vben  I 
return  from  deployment. 


Please  ansver  this  guestion  by  filling  in  the  answer  in  the  space 
provided . 

_ 137.  Overall,  1  believe  that  my  family’s  performanoe  during  my 

periods  of  deploysenta  could  be  evaluated  '*s  follovs: 

1)  Outstanding 

2)  Above  average 

3)  Average 

A)  Belov  average 
5)  Tery  poor 

Please  ansver  each  of  the  folloving  either  true  or  false  is  you 
feel  it  generally  appliaa  to  your  family.  Fill  in  the 
appropriate  circle  to  the  left  of  the  question. 

T  F 

0  0  138.  Family  members  really  help  and  aupport  aaoh  other. 

0  0  139.  Family  members  often  keep  their  feelings  to  tbssHelves. 

0  0  140.  We  fight  a  lot  in  our  family. 

00  41.  Activities  in  our  /auily  arc  pretty  carefully  planned. 


r  F 

9  0  ^>^2. 


0  0  llJS* 

0  0  • 
0  0  1*15. 
0  0  146 . 
0  0  147. 
0  0  148. 
0  0  149. 


TMlly  ■e»bir#  mr#  r»r«ly  or^mrmA  •round. 

V«  oft*n  sen*  to  b«  killing  ti.«  nt  bo.e. 

He  .ny  nny thing  we  H*nt  to  ground  bo**. 

F*»ily  ■•»b«r»  r»r«ly  bocooe  oponly  angry. 

He  mre  generally  neat  and  orderly. 

It.r.  .r.  ..r,  f.v  rul..  to  follow  lo  our  f.wllj. 

V<  put  >  lot  of  .n.r*y  Into  wh.t  w.  «o  .t  to... 


If.  t.ra  to  blow  off  .t...  .t  to.,  without 
upeettlng  aoBeone . 


0  0  150. 
0  0  151  - 


F..ilT  ...b.r.  .o..tl...  I.t  •»  •bfl  ‘•t*' 
things 


If.  oft.o  b.ro  to  fl.a  thlof.  Wb.b  you  ...()  tb..  it 
our  household. 


0  0  152, 


Ih.r.  1.  on.  f..llf  — t.r  who  ..k..  .«t  »f  th. 
decisions . 


0  0  153. 
0  0  154. 
0  0  155. 
0  0  156. 
0  0  157. 
00  156. 


Th.r.  1.  .  f..ll»t  «>■  tog.th.rn...  In  onn  fn.lly- 
V.  t.ll  ..oh  oth.r  .bout  our  p.r.on.l  probl.nn. 

r..ll,  ...b.r.  r.r.l,  .v.r  m- 

B.lng  on  ti.o  1.  r*r,  l.port.nt  In  our  f..llf. 

Ih.r.  .r.  ..t  w.J.  »f  I®*”*  *'■ 


«<  r.r.lT  .olunto.r  wh.n  .o..thl.g  h..  to  b.  don.  .t 
bone . 


0  0  159. 


„  W.  f..l  Ilk.  doing  .owthln,  nn  th.  .pur  of  th. 
,o.*nt,  w.  oft.n  ju.t  plok  up  .nd  go. 


0  0  160 . 
0  0  161  . 
0  0  162. 


r..llT  ...b.r.  oft.n  orltlol..  ..oh  oth.r. 
p.opl.  oh.ng.  th.lr  .ind.  oft.n  In  our  ftnllT- 


Th.r.  1.  .  .trong  ..pbn.l.  on  following  rul..  In  our 
f sDlly . 


0  0  163 . 


r.nlly  ...b.r.  r..lly  h.ck  ..oh  oth.r  up. 

u.u.ny  g.t.  npnol  11  oo.pl.ln  «  ®“'‘ 


0  0  164.  Soneone 
faally . 


T  F 

0  0  U5. 
0  0  166. 
0  0  167  . 
0  0  16B. 
0  0  169. 

0  0  170. 

0  0  171. 

0  0  172  . 
0  0  173. 
0  0  17*. 

0  0  175. 
0  0  176. 

0  0  177. 

0  0  178. 

0  0  179. 

0  0  160. 

0  0  181. 
0  0  182. 


Fanilj  BaBbara  aosatlBas  hit  aacb  othar. 

Fanily  Baabars  aaka  aure  ibalr  roona  arc  saat. 

Evaryona  baa  an  aqual  aay  la  ranlly  daclaiOBB. 

Thare  la  vary  littla  group  apirit  in  our  fasily. 

Money  and  paying  billa  la  opanly  talkad  about  In  our 
f anily . 

If  tbara'a  a  dlaagratBant  In  our  fanlly,  ve  try  bard 
to  anootb  tbinga  ovar  and  kaap  tba  peace. 

Each  paraon'a  dutiaa  are  clearly  defined  in  our 
fanily . 

Ve  can  do  vbataver  aa  aant  to  In  our  fanily. 

Vc  really  gat  along  wall  with  oaoh  other. 

Va  are  uaually  careful  about  wbat  ve  aay  to  aacb 
other . 

Fasily  BaBbera  often  try  to  ona>up  or  out»do  aacb 
Mtbey.ia  not  bandied  very  carefully  in  our  faaily. 

Rulea  arc  pretty  iDflexible  In  our  bouachold. 

Thera  la  plenty  of  tice  and  attention  for  everyone 
in  our  fasily. 

There  are  a  lot  of  apontaneoua  diaousaiona  In  our 
fasily . 

In  our  fanily,  we  believe  you  don’t  ever  get  anywber 
by  raiaing  your  voice. 

Diabaa  are  uaually  done  iBvediately  after  eating. 

You  can’t  get  away  with  Bueb  In  our  fanily. 


**STOP-STOP-STOP** 


Please  read  the  following  direction*  VERY  CAREFULLYII 

1 :  tf  you  have  children  living  with  you  In  your  household,  go  to  the  next  page  and 
continue  to  answer  questions. 

2:  If  you  have  NO  children  living  witti  you,  please  turn  to  page  20.  ASK  YOUR 
SPOUSE  TO  COMPLETE  THIS  SECTION. 
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PART  III 

(  P«r»oac«l  vltb  Dopaodant  Cblldrac) 

If  you  bKTt  dtpandact  ohildraD  livinf  with  you  in  your  bouaabold, 
pXaaaa  anawar  tba  following  quoationa. 

_ 1B3>  Bow  aany  obildran  do  you  bava  living  in  your  boueabold? 

1 6a .  Ara  any  of  tba  obildran  in  your  bouaabold  fro*  pravlous 
■arrlagea? 

1 )  Yes 

2)  No 


Plaaaa  fill  in  tba  appropriata  circle  to 
quaatiou . 

Daflcitaly  Mostly  Naitbar  Mostly 
Blaagraa  Disagraa  Agree  Nor  Agree 

Disagree 

1  2  3  4 


1  2  3  4  5 

00000  185.  Our  cbild/ran  find  it  harder  to  talk  with  aa  as 
daployacnt  draws  near. 

00000  166.  I  have  aaan  a  obanga  in  my  cblld/ran's  babavlor  aa  1 
prepare  for  daployaant. 

00000  187.  My  cbild/ran  get  angry  and  upset  when  I  have  to  deploy. 

0  0  0  C  0  168.  My  child/ran  feel  X  neglect  tbaa  Just  before  X  leave  on 
daployaeut. 

00000  169.  My  cbild/ran  have  aora  behavior  problana  when  I*d 
deployed . 

00000  190.  In  general,  X  don’t  think  ay  cbild/ran  cope  well  when  I'm 
gone  on  daployaent. 

00000  191.  I  have  bad  a  lot  of  conoerns  regarding  ay  chlld/ren  as 
a  result  of  daployaent. 

00000  192.  One  or  wore  of  »y  chlld/ren  are  currently 

exhibiting  problens  which  are  of  serious  oonoern  to  ae . 

00000  193.  I  have  worried  about  the  effects  of  daploynent  on  the 
developsent  of  ay  obild/ran. 

00000  194.  My  cbild/ran  have  a  tough  tiae  getting  used  to  ae  when  I 
ooae  back  froa  deployaent. 


the  left  of  each 

Daf initely 

Agree 

5 
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**STOP-STOP.STOP** 


PLEASE  READ  THE  FOLLOWING  INSTRUCTIONS  CAREFULLY: 

1 .  If  you  are  currently  married,  go  to  the  next  section  and  ask  YOUR  SPOUSE  to 
complete  the  following  section. 

2.  If  you  are  NOT  CURRENTLY'  married,  you  have  finished  the  survey.  Please 
put  your  survey  into  the  envelope  provided  and  return  H.  Thank  you  for  your 
cooperation. 
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SECTION  22 


Part  I 

(Spou&es  oT  Naval  ParsuDual) 

Tbis  part  of  <ibe  aurvey  la  to  ba  conplatad  by  apouaaa.  Pleaac 
answer  tba  following  queations  by  filling  In  tba  appropriate 
choice  or  Infornation  In  tba  apacaa  provided. 

_ 195.  Vhat  la  your  eurrant  age? 

_ 196.  4ra  you  currently  aoployad? 

1)  Tea,  Fulltiae  (HO  brs./wk.} 

2)  Tas,  Part  tine  (laae  than  40  hr./wk) 

3)  No 

_ 197.  Who  do  you  prlBsrlly  raly  on  for  help  when 

you  have  a  MAJOB  poraonal  or  faully  problaa? 

1)  Myself 

2)  ay  supervisor  (at  work) 

3)  ralatlvaa  (including  apousa) 

4)  other  Wavy  faaillea  or  friends 

5)  frianda  outside  of  the  Navy 

6)  Navy  support  and  aervioa  prograas 

7)  oivllian  profaaalonal  aervlea  aganciaa 
S)  rallfiouB  Inatltutiona 


Please  answer  by  filling  In  the  appropriate  circle  to  the  left  of 
each  question. 

Pefinitely  Mostly  Neither  Mostly  Eeflnltaly 

Disagree  Disagree  Agree  Nor  Agree  Agree 

Disagree 

12  3“  5 


12  3^5 
00000  196. 

00000  199. 

0  0  0  0  C  200. 

00000201. 

00000  202. 

00000  203. 

00000  204. 
00000  205o 


I  find  it  very  bard  to  talk  to  anyone  about  ay  family 
probleaa . 

I  SB  generally  very  satiafied  with  ay  aarriage. 

My  faaily  baa  a  elaar  sat  of  paraonal  valuaa  that  are 
iaportant  to  ua. 

1  have  never  seen  ayself  as  a  Navy  spouBe,but  a  spouse  of 
an  Individual  who  is  In  the  Navy. 

I  believe  that  what  ay  apouae  la  doing  In  the  Navy  is 
iBportant . 

My  apouse’a  Naval  career  la  danaging  our  fanily. 

Deploynenta  are  the  worst  part  of  Nsvy  life. 

When  this  bitch  la  up,  I  want  ny  apouae  to  get  out  of  the 
Nsvy . 


21 


D«f iBltsly 
Diii»rr*e 

1 

12  3  4  5 
00000  206. 

00000  207. 
C  0  0  0  0  208. 

00000  209. 

00000  210. 

00000211. 
00000  212. 
00000  213. 
00000  214. 

00000  215. 

00000  216. 

00000  217. 

00000  218. 

00000  219. 

00000  220. 

00000221. 

00000  222. 
00000  223. 


Moatly 

Maitbar 

Koatly 

Definitely 

Disagree 

Agree  Nor 
Disagree 

Agree 

Agree 

2 

3 

4 

5 

OaployKente  bave  oausad  b»  to  vact  my  ftpouaa  to  leave 
the  Navy. 

I  feel  actively  iovolved  vitb  the  Navy  CoBauoity. 

Overall,  1  an  aatlafied  with  the  nilltary 
aa  a  way  of  life. 

Predeployneot  brlcfloga  by  tba  Navy  are  a  help  to 
faniliea  duriog  daploynant 

Extcselva  preparation  by  ny  fanily  prior  to  dcployneni 
reducca  problena  during  the  daploynant. 

I  get  vary  upaet  and  tenae  aa  daployaent  oonca  eloaer. 

Tbougbta  of  deploysent  dapraaa  na. 

When  ay  apouae  laavaa  it  doaan*t  bother  ne . 

1  an  Bora  irritabla  around  ay  apouae  Juat  before 
deploynent . 

2  find  nyaclf  baconing  norc  anotionally  distant  with  ny 
apouaa  Just  befora  daploynent. 

1  bava  trouble  sleeping  before  ny  apouae  leaven  oo 
deploynent . 

Honey  baa  baen  our  najor  fanily  problan  during 
deploynent . 

Deploynent  places  unfair  burdena  on  the  ranilics 
of  service  personnel. 

2  expect  deployncota  to  have  little  inpact  on  the  overall 
quality  of  our  fanily  life. 

A  Navy  apouae  should  be  able  to  handle  things  conpetently 
during  deploynent. 

Help  and  support  fron  otbera  la  aaally  obtained  during 
deploynent . 

1  an  relieved  when  ny  apouae  is  deployeu. 

2  resent  the  Navy  when  ny  apouae  la  daployad. 
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Dinagrae 

1 

12  3*5 
0  0  0  0  0  22J). 

00000  225. 

00000  226. 

0  0  0  D  0  227 . 

00000  228. 

00000  229. 

00000  230. 

0  0  0  0  0  231  . 
00000  232. 

00000  233. 
00000  23*. 

00000  235. 
00000  236. 

0  0  0  0  0  237. 

00000  238. 

00000  239. 

0  0  0  0  0  2l»0. 


NoBtly  VtitbAr  Mostly  D«flBlt«Iy 
t>lit»Cr«c  Afiro*  Nor  Agroe  Agrttc 

Plaagroe 

2  3  *  5 


I  dos't  foel  good  about  Bysolf  duricg  parioda  of 
doployaent . 

I  have  asperlsDced  a  aeuse  of  guilt  during  daployoestB 
which  has  botbarad  ae. 

1  dislike  having  to  do  jobs  ny  spouse  noraally  does, 
while  be/sbe  is  deployed. 

1  feel  tense  and  nervous  when  vy  apouse  la  gone  on 
deploy»cot . 

I  generally  feel  too  dcpraaaed  to  go  out  on  social  events 
while  mj  apouse  la  daployed. 

1  have  felt  a  need  for  asiotional  oounacllng  during 
deployaecte . 

1  aa  uucoBfortable  attending  eoolal  affairs  without  ay 
spouse . 

In  general,  ay  baalth  has  auffarad  during  deployment. 

I  have  often  leaned  exceesively  on  others  to  keep  going 
froB  day  to  day  during  deployaent. 

I  lose  ay  tenper  more  often  when  ay  spouse  Is  deployed. 

I  don’t  get  along  as  well  with  other  people  when  ay 
spouse  la  deployed. 

Overall,  1  function  hatter  when  ay  apouse  is  deployed. 

I  write  at  least  once  e  week  to  ay  apouse  when  be/she 
is  deployed. 

I  believe  that  daployaenta  have  caused  ay  family  to  have 
aarioua  problaas. 

rMring  deployaent  1  have  bed  serious  legal  or  psychiatric 
I  oblcms  which  have  necessitated  an  aaergency  leave  f^r 
ay  apouse. 

Overall,  I  feel  that  I  experience  substantial  emotional 
diatreas  during  periods  of  deployaent. 

My  apouse  has  usually  changed  e  lot  when  he/sbe  returns 
froB  deployaent 
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Definitely  Hoetly  Neitber  Mostly  Definitely 

Dis«e>'**  DiwsBree  Hor  Agree  Agree 

Dieegrec 

t  2  3  *  5 


12  3^5 

0  0  0  0  0  2«J1.  My  s  pouse  and  I  soBetlses  faSTS  trouble  talking  about 
iaportent  personal  things  vhen  be/sbc  gats  back  frou 
deployaent . 

00000  2UZ .  Vbcn  ay  spouse  returns  fron  dcployBCot,  it  takes  some 

tine  before  we  are  co&fortsble  eith  each  other  sexually. 

00000  2k3.  My  spouse  and  I  tend  to  argue  a  lot  vhen  she/he  gets  bauk 
froB  deployBect. 

00000  244.  I  don't  like  having  to  be  accountable  to  ay  spouse  for  my 
tiae  and  activities  when  be/she  gets  back  froa 
deployaent . 

00000  2tb>  Vaaily  routines  arc  disrupted  when  ay  spouse  returns 
f rca  deployaent . 

00000  2t6.  It  is  iBportant  that  ay  spouse  gives  ae  soae  tiae  to 

adjust  when  be/sbc  returns  froa  deployaent. 

C  0  0  0  0  247.  I  get  angry  with  ay  spouse  when  be/sbe  leaves  ae  to  go  on 
deployaent . 

00000  246.  I  find  ayself  becoaing  easily  frustrated  during 
periods  of  deployaent. 

00000  249.  Vhen  ay  spouse  is  deployed  1  suffer  froa  boredoa  and 
eaptinesa . 

00000  250.  During  periods  of  deployaent  I  becoae  ovcrwbelaed  when 
ainor  thinge  go  wrong. 

00000  251.  In  general,  I  feel  like  I  aa  unable  to  oope  with 
boueebold  reeponalbllltios  during  deployaent. 

For  tbe  next  three  queetlons,  please  write  in  tbc  nuaber  of  the 

answer  tbet  best  applies  to  you  Is  the  space  provided. 

_ 252.  Overall,  I  would  indicate  that  the  following  best  describes 

our  fsally's  expericcoe  with  deploynents. 

1.  During  periods  of  deployaents  we  have  experienced 
aerioue  probleas  and  have  bad  difficulty  coping 
with  tbea. 

2.  During  perioda  of  deployaente  we  have  experionesd 
serious  probleas,  but  have  successrully  oopsd  with 
then . 

3.  During  periods  of  deployaents  we  have  experienced 
no  eerious  problems  and  we  have  ooped  vary  well. 
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_ 253«  Overall,  I  vould  indicate  that  the  follovlng  )>aat  deacribce 

our  faBiljr'a  experience  with  deployaenta. 

1.  Our  fanily  tenda  to  do  p'^orly  during  deployaent. 

2.  Our  faaily  tenda  to  do  aa  veil  during  perioda  of 
deploynent  aa  it  doea  during  perioda  when  ay  apouac 
ia  hoae . 

3.  Our  fanily  tenda  to  function  hatter  during  perioda  of 
dcployaent  when  ay  apouae  ia  aeparated  froa  the  fvnlly. 

_ 23k.  Overall,  1  hellevc  that  ay  faBily’a  perforaanoe  during 

perioda  of  dcployncnta  could  be  evaluated  aa  follova: 

1.  Outatanding 

2.  Above  average 

3.  Average 

A.  Belov  average 
5.  Very  poor 

LIFE  EVENTS  SCALE 

Llatcd  bclov  are  a  number  of  eventa  vhlcb  aonetiaea  bring 
about  ebangea  in  a  peraon’a  life.  IF  TOO  HAVE  EXPERIENCED  ONE  OF 
THESE  EVENTS  IN  THE  PAST  TWELVE  MONTHS,  put  a  oheck  aark  in  the 
firat  coluan  for  that  event.  Than  fill  in  tba  oirola  to  the 
right  of  the  check  that  baat  Indioataa  tba  impact  tba  event  had 
on  you.  A  rating  of  >3  above  a  atreaaful,  nagetlve  iapict,  while 
a  rating  of  ^3  abova  a  very  poaltlve  lapaot.  A  rating  of  0 
indicatca  no  impact  at  all  for  an  avent  that  happened  to  you. 

••MMIMMJL.  mi  £JtE£I  m>  IM  iUSlS  ISAl  flAH  ALIUUJ. 
BAffmJ.  le  m  Hi  2M  U£1  IJLELJLE 


'3  «  extrenely  negative 
•2  a  aoderetely  negative 
•1  a  aonevhat  negetivc 
0  a  no  iapect 


4-1  a  allghtly  poaitlvc 
4-2  a  moderately  poaltive 
4-3  a  extrenely  poeitlvc 


Did  it  occur?  If  it  occurred: 

yea  no  -3  -2  -1  0  4^1  4^2  <«-3 


255.  Marriage 

256.  Detention  in  Jail  or 
oonparable  inatitution 


0  0  0  0  0  0  0 


0  0  0  0  D  0  0 


257.  Death  of  apouae 

256.  Major  change  in  aleeping 

259.  Death  of  cloae  family  menber: 

260.  Major  change  in  eating  habita 


0  0  0  0  0  0  0 
0  0  0  0  0  0  0 
0  0  0  0  0  0  0 
0  0  0  0  0  0  0 


26l.  Foreclosure  on  mortgage  or  loan 


0  0  0  0  0  0  0 
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•go*  no 


262.  of  •  olofift  frlttnt! 

263*  Outvtanding  pttrsonal  •cbiovAncnt 

264.  Minor  law  wlolatloos  (traffic 
tlckatri,  diaturbing  tbc  peace, 
etc . ) 

265.  Malc:wlft/airlfrlend*a 
pregnancy 

266.  Fenale :  pregnancy 

267.  Changed  work  aituation  (differ¬ 
ent  work  reaponalblllty ,  najor 
ebange  In  working  cocdltiona, 
working  boura,  etc.) 

268.  fiev  Job 

269.  Serioua  illnaaa  or  injury  of 
clone  faaily  Bcnber 

270.  Sexual  diffloultlea 

271.  Trouble  with  enployer 
(In  danger  of  loalng  Job) 

272.  Trouble  wltb  in-lawa 

273.  Major  change  In  financial  atatua 
(a  lot  better  off  or  a  lot  worae 
off) 

274.  Major  ebange  in  cloacneaa  of 
faaily  Beabcra  (increaaed  or 
decreaaed  cloaeneaa) 

276.  Calnlng  a  new  faaily  aeaber 

(through  birtb,  adoption,  faaily 
aeaber  aoving  in,  ate.) 

276.  Change  of  raalda  ce 

277.  Marital  aeparatl  n  froa  aatc 
(due  to  conflict) 

278.  Major  ebanga  in  church  actie- 
itlea  (incrcaaad  or  decreaaed 
ettcndance) 

279.  Marltel  reconclletlon  with  aate 


-3  -2  -1  0  4-1  «2  .43 

0  0  0  0  0  0  0 

0  0  0  0  0  0  0 

0  0  0  0  0  0  0 

0  0  0  0  0  0  0 

0  0  0  0  0  0  0 

0  0  0  0  0  0  0 

0  0  0  0  0  0  0 

0  0  0  0  0  0  0 

0  0  0  0  0  0  0 

0  0  0  0  0  0  0 

0  0  0  0  0  0  0 

0  0  0  0  0  0  0 

0  0  0  0  0  0  0 

0  0  0  0  0  0  0 

0  0  0  0  0  0  0 

0  0  0  0  0  0  0 

0  0  0  0  0  0  0 

0  0  0  0  0  0  0 
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y«&  DO  -3  -2  -1  0  ♦!  42  43 


280.  Major  cbaDC*  la  nunber  of  argu- 
B«Dtc  vitb  apouac  (a  lot  acre 

or  a  lot  laas  argunaata) 

281.  Marrlad  aal a ;  change  in  wlfa'a 
vork  outside  the  hoae  (baglning 
vork,  ccaalng  work,  changing  to 
a  new  job,  etc.) 

282.  /.ilULU:  change  in 
huabacd'a  work,  (loss  of  job, 
beginning  new  job,  ratiraaent, 
etc .) 

263>  Major  change  in  usual  type  and/ 
or  aaount  of  recreation 

28i>.  Borrowing  acre  than  $10,000 

(buying  hose,  business,  ate.) 

265.  Borrowing  less  than  $10,000 
(buying  car,  TV,  getting 
school  loan,  etc.) 

286.  Being  fired  froa  job 

287.  Males  Mif a/girlf rlend 
having  abortion 

288.  Fccale ;  having  abortion 

289.  Major  personal  Illness  or 
injury 

290.  Major  change  in  social 
activities,  e.s.v  parties, 
aovics,  visiting,  (Inoreaacd 
or  decreased  participation) 

291  .  Divorce 

292.  SeriouB  injury  or  Illness  of 
close  friend 

293*  Retireaent  from  work 

29k.  Son  or  daughter  lea  Vng  hone 

(due  to  aarriage,  v  "Allege  ,ctCo ) 

295.  Ending  of  foraal  schooling 

296.  Separation  froa  spouse  (due  to 
work,  travel,  etc.) 


0  0  0  0  0  0  0 


0  0  0  0.  0  0  0 


0  0  0  0  0  0  0 

0  0  0  0  0  0  0 

0  0  0  0  0  0  0 

0  0  0  0  0  0  0 

G  0  0  0  0  0  0 

0  0  0  0  0  0  0 

0  0  0  0  0  0  0 

0  0  0  0  0  0  0 

0  0  0  0  0  0  0 

0  0  0  0  0  0  0 

0  0  0  0  0  0  0 

0  0  0  0  0  0  0 

0  0  0  0  0  0  0 

0  0  0  0  0  0  0 

0  0  0  0  0  0  0 
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so  >3  -2  >1  0  t-1  ^2  ^3 

297.  EDgagCBCSt  0000000 

296.  Brotking  up  vltb  boyfrltsd/ 

girlfrlsnd  0  0  0  0  0  0  C 

299.  Lsaving  bone  for  the  first 

tisc  0  0  0  0  0  0  0 

300.  Rocosclllatlon  vith  boyfriaod 

girlfriend  0000000 

301.  Beploysent  (longer  then  30  dieye)  0  0  0  0  0  0  0 

Please  answer  each  of  the  following  either  true  or  false  as  you 
feel  it  generally  applies  to  your  fasily.  Fill  in  the 
appropriate  circle  to  the  left  of  the  question. 

t  F 

0  0  302.  Panily  BeBbers  really  help  and  support  each  other. 

0  0  303.  FsBlly  MeBbers  often  keep  their  feelings  to  theBselees. 
0  0  30^.  Ve  fight  a  lot  In  our  fsBily. 

0  0  305.  Activities  In  our  faaily  are  pretty  carefully  planned. 

0  0  306.  Fanily  aenbers  are  rarely  ordered  around. 

0  0  307.  Ve  often  sees  to  be  killing  tine  at  bone. 

0  0  308.  Ve  say  anything  ve  vast  to  around  hone. 

0  0  309.  Fanily  Benbers  rarely  becone  openly  angry. 

0  0  310.  Ve  are  generally  neat  and  orderly. 

0  0  311.  There  are  very  few  rules  to  follow  In  our  fsBlly. 

0  0  312.  Ve  put  a  lot  of  energy  Into  what  ve  do  at  hone. 

0  0  313.  It’s  bard  to  blow  off  ateSB  at  bone  without 
upsetting  BOneCiae. 

0  0  314.  Fanily  nenbers  aoBetines  get  so  angry  they  throw 
things . 

0  0  315.  It's  often  hard  to  find  things  when  you  need  then  in 
our  household. 

0  0  31(i.  There  la  one  faully  sesber  who  nakes  Boat  of  tba 
decisions . 

0  0  317.  Thare  la  a  feeling  of  togetherness  in  our  fanily. 
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I  F 

0  0  3^6*  Vc  tell  cacb  otbar  about  our  paraooal  problans. 

0  G  319<  Ftnily  ••nbors  raraly  aver  loaa  tbair  taBicra 

0  0  320.  Balog  oo  tlae  la  vary  lieportact  io  our  raaily. 

0  0  321  .  Tbarc  are  aet  vaya  of  tfolag  tblnga  at  bOBC . 

0  0  322.  Ve  rarely  volunteer  wheo  aoBethlng  baa  to  t>e  dooa  at 
hoBie  . 

0  0  323>  If  ve  feel  like  doing  acaetbiog  on  tba  apur  of  tbe 
aoBCot,  we  often  juat  pick  up  and  go. 

0  C  32b.  Fanily  Baubera  often  orltlclae  each  otbar. 

0  0  325.  Faopla  ebange  tbelr  alnda  often  In  our  family. 

0  0  326.  There  la  a  atrong  aapbaaia  on  following  rulaa  in  our 
fanily . 

0  0  327.  Faaily  BaBbers  really  back  each  otbar  up. 

0  0  326.  Soaeone  uaually  gala  upaat  If  you  eoaplain  In  our 
fanily . 

0  0  329.  Fanily  aenbara  aonetiBaa  bit  each  otbar. 

0  0  330.  Fanily  Banbara  Bake  aure  tbelr  roona  arc  neat. 

0  0  331.  Everyone  baa  an  equal  aay  in  fanily  deciaiona. 

0  0  332.  There  la  very  little  group  apirlt  in  our  fanily. 

0  0  333.  Money  and  paying  bllla  ia  openly  talked  about  in  our 
fanily . 

0  0  33b.  If  tbcrc*a  a  diaagraenent  i»  our  family,  we  try  bard 
to  Bnootb  tbinga  over  and  keep  tba  peace. 

D  0  335.  Each  paraon'e  dutlaa  are  clearly  defined  in  our 
faaily . 

0  0  336.  Vc  can  do  whatever  we  want  to  In  our  faaily. 

0  0  337.  Ve  really  get  along  well  with  each  other. 

0  0  336.  Ve  are  usually  careful  about  what  we  aay  to  aacb 
other . 

0  0  339.  Fanily  nenbers  often  try  to  one-up  or  out-do  aacb 
other . 

0  0  3b0.  Money  la  not  handled  very  carefully  in  our  fanily. 
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T  F 

0  0  lul**  sr*  pretty  iBnexibls  in  our  household. 


I 

i 


0  0  3k2. 

0  0  3^3. 

0  0  3>i^- 

0  0  3^5. 
0  0  3»6. 


There  ie  plenty  of  tine  end  attention  for  everyone 
in  our  fenlly. 

There  ere  a  lot  of  epontaneoue  dlsouaaione  in  our 
fanily . 

In  our  fanily,  ve  believe  you  don't  ever  get  anywhere 
by  reieing  your  voice. 

Ciehee  arc  ueuelly  done  innediately  after  eating. 

Tou  can't  get  away  with  nueb  in  our  fanily. 


For  each  of  the  following  aervica  agencies  or'  groups,  place  a 
check  nark  in  the  first  oolunn  if  you  or  your  fanily  BiVE 
UTILIZED  the  aervice.  Pleaae  indloetc  your  level  of  satisfaction 
with  the  aervice  (-3  for  very  unsatisfactory  to  4  3  for  very 
satisfactory).  FEHEHBER,  ONLY  CBECZ  THE  SERVICES  TOO  HAVE  DSED. 
ONLY  RATE  SATISFACTION  VITB  SERVICES  TOU  HAVE  DSED. 


•3cvcry  unsatisfactory 
-2 cnodcrately  unsatisfactory 
•laslightly  unsatisfactory 
0«oo  feelings 


Fanily  Support  Canters 

3R6. 

Individual 

Counaaling 

3^9. 

Ksrrisgc  a 

nd  Fanily 

Counseling 

350. 

Cbaplsin  Services/ 

Religious 

Services 

351  . 

Farent  Edu 

csticn 

352. 

Youth/Adol 

ascent  Prog. 

353. 

Child  Care 

Services 

35»». 

Financial 

Counseling 

355  . 

Single  Far 

ent  Prograns 

356. 

Prenarital 

Prograus 

4lKaligbtly  aatlsfactory 
42snodarattly  aatlsfactory 
♦Bsrery  satisfactory 

Used?  If  used: 

yas  no  <»3  >2  >1  0  -fl  42  43 

0  0  0  0  0  0  0 

0  0  0  0  0  0  0 

0  0  0  0  0  0  0 

0  0  0  0  0  0  0 

0  0  0  0  0  0  0 

0  0  0  0  0  0  0 

0  0  0  0  0  0  0 

0  0  0  0  0  0  0 

0  0  0  0  0  0  0 

0  0  0  0  0  0  0 
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3S7.  Prograt&)»  for  F«Bili4kB 

vitt  Randickppvd  KcBbers 

356.  Servlets  for  Faalllts 
during  Separation 

359*  Crisis  Referral  Services 

360.  Spouse  EBployneot  Services 

361.  Recreational  PrograsiB 

362.  Spouse/Cblld  Abuse  Services 

363.  Ilcobol/Drug  Treatsent 
36b.  Rape  Counseling  Services 

365.  Legal  Assistance 

366.  Vavy  Vivas  Club 

367.  Havy  OabudsBcn  Prograa 

368.  Ravy  Relief 


*^STOP-STOP-STOP** 

Please  read  the  following  directions  VERY  CAREFULLY!! 

1 :  ii  you  iiSvs  children  ilving  with  you  in  your  household,  go  to  the  next  page  and 
continue  to  answer  questions. 

2:  If  you  have  NO  children  living  wRh  you,  you  have  completed  the  survey. 
Please  put  this  survey  in  the  envelope  provided  and  have  your  spouse  return 
H.  Thank  you  for  your  cooperation. 
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8BCT10N  22 

fAMT  21  (Spouse  vitb  Depecdsct  Cbildrsn) 

If  you  src  tbe  spouse  of  s  BSTy  psrsoonel  snd  bsv*  dspsbdcct 
Gblldrso  livicg  witb  you  Id  your  boussbold,  plssss  answer  tbe 
foIlowlDg  questions  fron  ibis  answer  selection.  Fill  lo  tbe 
appropriate  circle  to  the  left  of  each  question. 

Definitely  Mostly  Neither  Mostly  Definitely 
Disagree  Disagree  Agree  Nor  Agree  Agree 

Disagree 

1  2  3  A  5 


1  2  3  A  5 

0  0  0  0  0  3t9.  Hy  faicily  baa  asde  sacrifices  for  ny  spouse's  Naval 

osreer . 

00000  370.  Our  eblld/ren  gat  into  nora  trouble  in  school  just 

before  deploynent. 

00000  371.  Our  eblld/ren  get  into  sore  trouble  at  boae  Just  before 

deploynent . 

0  0  0  0  0  372.  My  eblld/ren  get  distant  frost  us  Just  before  deploynent. 

00000  373«  During  deploynent  I  find  it  difficult  to  sssuse  tbe 

total  responsibility  for  ny  children's  behavior. 

00000  37A.  1  cope  vitb  ay  family's  problems  and  needs  very 

well  while  my  spouse  is  deployed. 

00000  375.  I  can  pot  adequately  supervise  our  children  during 

periods  of  deployment. 

00000  376.  VbCD  ay  spouse  is  deployed,  it  tends  to  be  harder  for 

our  obild/ron. 

00000  377.  Our  obild/ren  have  sore  problems  when  my  apouse  is  gone 

on  deployment. 

00000  378.  Cur  family  does  better  when  my  spouse  is  deployed  tfasn 

when  be/sbe  is  borne. 

00000  379.  Ve  faave  bed  e  lot  of  concerns  rsgarding  our  cbild/ren 

SB  m  result  of  deployment. 

00000  380.  Our  family  problems  generally  go  sway  when  my  spouse 

comes  borne  from  deployment. 

00000  361.  When  my  spouse  returns  from  deployment,  there  is  usually 

m  period  of  confusion  regarding  respoDalbilitles  for 
directing  tbe  children. 
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D«rinlt«ly  Mostly  Heltbsr  Mostly  fisflnitsly 
Dissgrce  Disssrec  igrsc  Mor  igrse  Agrss 

Dlsagrss 

1  2  3  A  5 


1  2  3  A  5 

00000  3&2.  It  Is  very  bard  to  sxplsin  to  our  oblld/rsQ  vby 

dcploy&eQts  arc  oecssssry. 

0  0  0  0  0  3BB>  Our  cbild/rsD's  psrforiDS&cc  in  school  suffers  when  sy 

spouse  is  deployed. 

00000  36A.  Our  ohild/ren  get  upset  and  nervous  aorc  frsqucDtly  when 

ny  spouse  is  gone  on  deploynent. 

00000  3&3.  Our  ehild/ren  oonplain  of  feeling  bed  nore  often  when  ny 

spouse  is  gone. 

0  0  0  0  0  366.  Our  ohild/ren  seesi  aore  witbdrsvn  and  alone  when  ay 

spouse  is  deployed. 

00000  387.  Our  ohild/ren  seen  acre  irritable  and  angry  vben  ay 

spouse  is  deployed. 

00000  386.  Our  chlld/ren  bsTS  a  lot  of  physical  ooaplaints  during 

deployacnts . 

00000  389.  Our  cbild/ren's  aeadeaic  grades  tend  to  drop  when  ny 

spouse  is  deployed. 

00000  390.  One  or  aore  of  ay  cbild/ren  are  currently 

exhibiting  probleas  wbiob  are  of  serious  concern  to  ae . 

00000  391.  One  or  aore  of  our  cbild/ren  has  bad  legal  difficulties 

which  are  of  concern  to  us. 

00000  392.  1  bste  been  very  concerned  about  ay  obildren'e  behavior 

during  deploynent. 

00000  393.  I  have  been  concerned  regarding  ny  obild/ren's  besltb 

during  dsployacnt. 

0  0  0  0  0  39it.  Vc  bsvs  worried  ebout  the  effeois  of  deployaest  on  the 

devclopaent  of  ay  oblld/ren. 

00000  395.  My  cbild/ren  look  to  ay  epouee  to  net  the  rules  in  our 

bouse . 


STOPS  Tou  have  flnlahed  the  survey.  Tbsnk  youl 

Please  put  the  survey  in  the  envelope  provided  and  return  it  to 
your  spouse. 


TABLE  ONE 


Return  Rates  for  Survey  by 
Type  Command 


■1 


Command 

Surveys  Sent 

Surveys 

Returned 

%Returned 

AIRLANT 

1000 

Sailor 

637 

Spouse 

(302) 

63.7% 

"  i 

SUBLANT 

1000 

760 

(436) 

76.0% 

( 

1 

SURFLANT 

1000 

597 

(263) 

59.7% 

■'J 

Shore*based 

425 

219 

(138) 

51.5% 

Unlabeled 

32 

(16) 

"l 

Total 

3245 

2245 

(1155) 

65.6% 
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TABLE  THREE 


Reliability  Coefficients  and 
Scale  Factor  Loadings 


Scale: 

Alpha 

Factor* 

Coefficients 

Loadings 

Need  for  Marital  Distance 

Sailor 

.67 

.61 

(3) 

Spouse 

.60 

Attitude  of  "Right  stuff" 

Sailor 

.36 

.59 

(1) 

Spouse 

-.06 

Individual  Commitment  to  Navy 

Sailor 

.71 

.64 

(1) 

Positive  Deployment  Attitudes 

Sailor 

.60 

.66 

(1) 

Spouse 

.50 

-.65 

(2) 

Predeployment  Attitudes 

Sailor 

.44 

.56 

(1) 

Spouse 

.57 

Predeployment  Emotional  Distress 

Sailor 

.87 

-.67 

(1) 

Spouse 

.73 

.63 

(2) 

Employment  Emotional  Distress 

Sailor 

.79 

-.77 

(1) 

Spouse 

.90 

.85 

(2) 

Family  Coping  Levels 

Sailor 

.86 

.69 

(1) 

Spouse 

.86 

-.82 

(2) 

Job  Performance  Perceptions 

Sailor 

.54 

.64 

(1) 

Scale : 

Alpha 

Factor* 

Coefficients 

Loadings 

Postdeployment  Emotional  Distress 

Sailor 

.83 

-.52 

(1) 

Spouse 

.81 

.54 

(2) 

Family  Communication/Conflict 

Sailor 

.  65 

-.71 

(1) 

Spouse 

.71 

.58 

(2) 

Interpersonal  Distance  from 

Children 

Sailor 

.72 

- .  58 

(1) 

Spouse 

.73 

.77 

(2) 

Children's  Lack  of  Coping 

Sailor 

.84 

-.57 

(1) 

Spouse 

.90 

.76 

(2) 

Family 

Cohesion 

Sailor 

.68 

Spouse 

.73 

Family 

Expressiveness 

Sailor 

.54 

Spouse 

.57 

Family 

Conflict 

Sailor 

.73 

.55 

(3) 

Spouse 

.73 

Family 

Organization 

Sailor 

.67 

Spouse 

.68 

Family 

Control 

Sailor 

.57 

Spouse 

.59 

•I>enotes  scales  loading  on  the  factor  with  a  weight  >  0-50. 


TABLE  FOUR 


Varimax  Rotated  Factor  Matrix 
for  All  Survey  Scales 


Factor  1  Label;  Sailor’s  Positive  Attitudes  towards 

Deployment  and  Family 

Percentage  of  Total  Variance:  25.4% 

Scales  Loading  >.S0  or  <-.50  Actual  Loading 

Values 

Sailor's  "Right  Stuff"  Attitudes  0.591 

Sailor's  Individual  Commitment  0.640 

to  the  Nav^^ 

Sailor’s  Positive  Deployment  0.663 

Attitudes 

Sailor's  Predeployment 
Attitudes 

Sailor's  Predeployment 
Emotional  Distress 

Sailor’s  Deployment 
Emotional  Distress 

Sailor's  Perceptions  of 
Fandly  Coping 

Sailor's  Ratings  of 
Job  Performance 

Sailor's  Postdeployment 
Emotional  Distress 

Sailor's  Perceptions  of  Family  -0.706 

Communication  and  Conflict 

Sailor's  Perceptions  of  Inter-  -0.575 

personal  Distance  from  Children 

Sailor's  Perceptions  of  Children's  -0.567 
Lack  of  Coping 


0.559 

-.0674 

-0.766 

0.692 

0.641 

-0.519 


Factor  2  Label:  Spouse's  Negative  A^^titudes  Towards 

Deployment  and  Fam;  y 

Percentage  of  Total  Variant  :  8.5% 

Scales  Loading  >.50  or  <<-.50  Actual  Loading 

Values 

Spouse's  Positive  Deployment  -0.65B 

Attitude 

Spouse's  Predeployment  0.629 

Emotional  Distress 

Spouse's  Deployment  0.652 

Emotional  Distress 

Spouse's  Perceptions  of  -0.829 

Family  Coping 

Spouse's  Postdeployment  0.542 

Emotional  Distress 

Spouse's  Perceptions  of  0.578 

Family  Communication  and  Conflict 

Spouse's  Perceptions  of  Inter-  0.770 

personal  Distance  from  Children 

Spouse's  Perceptions  of  Children's  0.762 
Lack  of  Coping 

Factor  3  Label:  Sailor's  Perceptions  of  Marital 

Distance  and  Family  Conflict 

Percentage  of  Total  Variance:  6.3% 

Scales  Loading  >.50  or  <-.50  Actual  Loading 

Values 

Sailor's  Need  for  Marital  Distance  0.614 

Sailor's  Perceptions  of  Overall  0.545 
Family  Conflict 


TABLE  FIVE 


Varimax  Rotated  Factor  Matrix 
for  Spouse  Survey  Scales 


Factor  1  Label:  Spouse's  Negative  Emotional  Resx>onses 

to  Deployment  and  Concerns  about  Family 
Coping 

Percentage  of  total  variance:  30.5% 

Scales  Loading  >.S0  or  <>.S0  Actual  Loading 


Values 

Spouse's  Positive  Deployment 
Attitudes 

-0.768 

Spouse’s  Predeployment 
Emotional  Distress 

0.643 

Spouse ' s  Deployment 
imotioaal  Distress 

0.889 

Spouse's  Perceptions 
Of  Family  Coping 

-0.841 

Spouse's  Perceptions 
Family  Communication 

of 

and  Conflict 

0.721 

Spouse's  Perceptions  of 
personal  Distance  from 

Inter- 

Children 

0.762 

Spouse's  Perceptions 

of 

Children' s 

0.759 

Lack  of  Coping 

Factor  2  Label:  Spouse's  Postdeployment  Emotional  Distress 
~  and  Perceptions  of  Overall  Family  Conflict 

Percentage  of  Total  Variance:  10.1% 


Scales  Loading  >.50 

or  <.50 

Actual  Loading 
Values 

Spouse’s  Postdeployment 
Emotional  Distress 

0.531 

Spouse's  Perception 
Overall  Conflict 

of 

0.533 

TABLE  SIX 


Varimax  Rotated  Factor  Matrix 
for  Sailor  Survey  Scales 


Factor  1  Label:  Sailor's  Positive  Views  of  Deployment, 
”  the  Job,  and  the  Family 

Percentage  of  Total  Variance:  32.0% 

Scales  Loading  >.50  or  <-.50  Actual  Loading 

Values 

Sailor's  "Right  Stuff"  Attitude  0.591 

Sailor's  Individual  Commitment  0.534 

to  the  Navy 

Sailor's  Positive  Deployment  0.597 

Attitude 

Sailor's  Predeployment  0.573 

Attitude 

Sailor's  Predeployment  Emotional  -0.733 

Distress 

Sailor's  Deployment  Emotional  -0.774 

Distress 

Sailor’s  Perceptions  of  0.827 

Family  Coping 

Sailor's  Rating  of  Job  0.559 

Performance 

Sailor's  Postdeployment  -0.698 

Emotional  Distress 

Sailor's  Perceptions  of  -0.797 

Family  Communication  and  Conflict 

Sailor's  Perceptions  of  Inter-  -0.692 

personal  Distance  from  Children 

Sailor's  Perceptions  of  Children's  -0.737 
Lack  of  Coping 


Factor  2  Label:  Sailor’s  Need  for  Marital  Distance 

Percentage  of  Total  Variance:  11.2% 

Scales  Loading  >.50  or  <.-50  Actual  Loading 

Values 

Sailor’s  Need  for  Marital 

Distance  0.641 
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Multiple  Regression  Analyses 
Dependent  Variable;  Sailors'  Ratings  of  Family  Coping 
Predictor  Variablaes 

Married  Sailors  with  Children 

Married  Sailors  - - - 
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Discriminant  Function  Analysis 
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Diecrimlnant  Function  Analysis 
On  Retention  Attitudes 
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TABLE  FIFTEEN 

Sailors*  Attitudes,  Perceptions,  and  Beliefs 
by  Education  Level:  Univariate  ANOVXs 


Scales 

F  Values 

Significance 

Individual  Cominitrnent  to 
the  Navy 

16.1966 

p<.0001 

Positive  Deployment 
Attitudes 

17.3098 

pc.OOOl 

Predeployment  Attitudes 

9.6936 

p<.002 

Deployment  Emotional 
Distress 

28.5262 

pt.OOOl 

Ratings  of  Job 

Performance 

21.7490 

p<.0001 

Interpersonal  Distance 
from  Children 

4.3325 

p<.05 

Family  Cohesiveness 

9.5967 

p<.01 

Family  Communication 
and  Conflict 

7.1033 

p<.01 

TABLE  SIXTEEN 


Spouses*  Attitudes,  Perceptions, 
Beliefs  by  Education  Level 
Univariate  ANOVAs 


Scales: 

F  Values 

Predeployroent  Elmotional 
Distress 

8.2452 

Deployment  Emotional 
Distress 

12.B117 

Perceptions  of  Family 

Coping 

7.5688 

postdeployment  Emotional 
Distress 

10.3206 

Interpersonal  Distance 
from  Children 

8.1198 

Family  Cohesion 

21.9131 

Family  Expressiveness 

10.4520 

Family  Conflict 

5.7261 

Ft^nily  Control 

19.5969 

and 

Significance 
p<  .005 

p<.005 

p<.01 
p< .001 

p<.005 

p< . 001 
p<.001 

p< .  05 
p< . 005 


TABLE  SEVENTEEN 


Scales : 

Sailor's  Need  for  Marital 
Distance 

Spouse's  Need  for  Marital 
Distance 


Sailor's  "Right  Stuff"  Attitude 

Spouse's  "Right  Stuff  Attitude 

Sailor's  Individual  Conunitment 
to  the  Navy 


Item  Membership: 

102,  109,  118,  121 

199,  213,  222,  235,  236, 

22,  40,  123,  126,  129, 
198,  200,  220 

23,  25,  27 


Sailor's 

Attitude 

Spouse ' 6 
Attitude 

Sailor's 

Spouse ' s 

Sailor's 

Distress 


Positive  Deployment 

Positive  Deployment 

Predeployment  Attitude 
Predeployraent  Attitude 
Fredeployment  Emotional 


24,  26,  28 
204,  206,  224 

29,  110,  111,  113 
209,  210 

30,  31,  32,  33,  114,  115, 
116 


Spouse ' s 
Distress 

Predeployment  Emotional 

211, 

214,  215, 

216 

Sailor's 

Distress 

Deployment  ESnotional 

34, 

46 

35,  41,  43 

,  44, 

45, 

Spouse ' s 

Deployment  Emotional 

212, 

223,  224, 

225, 

227, 

Distress 

228, 

239, 

232,  231, 
247,  248, 

233, 

249 

234, 

Sailor's 

Coping 

Perceptions  of  Family 

117, 

128, 

119,  120, 
131,  132, 

122, 

137 

124, 

Spouse ' 6 

Perceptions  of  Family 

217, 

219,  226, 

230, 

229, 

Coping 

238, 

253, 

237,  250, 
254,  373, 

251, 

374, 

252, 

375 

Sailor's 

Perceptions  of  Job 

36, 

37,  38,  39 

.  42, 

49, 

Performance 

50, 

127 

Sailor's  Postdeployment  Emotional 
Distress 


47,  48,  133,  134,  135, 
136 


I 


Scales : 


Item  Membership: 


Spouse's  Postdeployment  Emotional 

240, 

241, 

242, 

243, 

Distress 

244, 

245, 

246 

• 

Sailor's  Perception  of 

101, 

103, 

104, 

105, 

106 

Communication  k  Conflict  in  Family 

107, 

108, 

125, 

112, 

130 

Spouse’s  Perception  of 

201, 

202, 

203, 

205, 

207 

Communication  k  Conflict  in  Family 

208, 

218, 

369 

Sailor's  Perception  of 

Inter- 

185, 

168, 

194 

personal  Distance  From 

Children 

Spouse's  Perception  of 

Inter- 

372, 

381, 

382, 

386, 

395 

personal  Distance  from 

Children 

Sailor's  Perception  of 

Children's 

186, 

187, 

189, 

190, 

191 

Lack  of  Coping 

192, 

193 

Spouse's  Perception  of 

Children*  s 

370, 

371, 

376, 

377, 

378 

Lack  of  Coping 

379, 

380, 

383, 

384, 

365 

387, 

388, 

389, 

390, 

391 

392, 

393, 

394 

Sailor's  Perception  of 

Family 

138, 

143, 

148, 

153, 

158 

Cohesion 

163, 

168, 

173, 

176 

Spouse's  Perception  of 

Family 

302, 

203, 

312, 

317, 

322 

Cohesion 

332, 

337, 

342 

Sailor's  Perception  of 

Family 

139, 

144, 

149, 

154, 

159 

Expression 

164, 

169, 

174, 

175 

Spouse's  Perception  of 

Family 

303, 

308, 

313, 

318, 

323 

Expression 

328, 

333, 

338, 

343 

Sailor's  Perception  of 

Fainlly 

140, 

145, 

150. 

155, 

160 

Conflict 

165, 

170, 

175, 

180 

Spouse's  Perception  of 

Family 

304, 

309, 

314, 

319, 

324 

Conflict 

329, 

334, 

339, 

344 

Sailor's  Perception  of 

Family 

141, 

146, 

151, 

156, 

161 

Organization 

166, 

171, 

176, 

181 

Spouse's  Perception  of 

Family 

305, 

310, 

315, 

320, 

325 

Organization 

330, 

335, 

340, 

345 

Sailor's  Perception  of 

Family 

142, 

147, 

152, 

157, 

162, 

Control 

167, 

172, 

177, 

182 

Spouse's  Perception  of  Family 
Control 

Sailor  s  Ratings  of  Life  Stress 


306,  311,  316,  321,  326, 
331,  336,  341,  346 


51, 

52, 

53, 

54, 

56, 

57, 

58, 

59, 

60, 

61, 

62, 

63, 

64, 

65, 

66, 

€7, 

68, 

69, 

70, 

71, 

72, 

73, 

74, 

75, 

76. 

77, 

78, 

79, 

80, 

81, 

82, 

83, 

84, 

85, 

86, 

87, 

88, 

89, 

90, 

91, 

92, 

93, 

94, 

95, 

96, 

97 

Spouse's  Ratings  of  Life  Stress 


255, 

260, 

265, 

270, 

275, 

280, 

285, 

290, 

295, 

300, 


256, 

261, 

266, 

271, 

276, 

281, 

286, 

291, 

296, 

301 


257, 

262, 

267, 

272, 

277, 

282, 

287, 

292, 

297, 


258, 

263, 

268, 

273, 

278, 

283, 

288, 

293, 

298, 


259, 

264, 

269, 

274, 

279, 

284, 

289, 

294, 

299, 
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appendix  d 

checklists 


The  Eastern  Virginia  Medical  School 
Deployment  Problems  Checklist 


This  checklist  is  designed  to  Identify  the  risk  levels  for 
you  or  your  family  to  develop  serious  coping  problems  while 
you  are  on  deployment.  Check  each  statement  as  it  describes 
your  current  situation. 


yes  no 


1.  Do  you  or  your  spouse  often  hide  problems 
from  each  other? 

2.  Do  you  or  your  spouse  often  refuse  to  discuss 
"Hot”  family  issues  with  each  other? 

3.  Do  you  or  your  spouse  often  feel  that  you 
cannot  talk  freely  and  honestly  with  each 
other? 

4.  Do  you  or  yoxic  spouse  often  fight  or  argue  a 
lot,  and  nothing  seems  to  get  settled? 

5.  Over  the  past  year,  have  you  or  your  spouse 
been  exposed  to  a  major  stressful  situation? 

6.  Do  you  feel  that  the  past  year  has  been  more 
than  usually  stressful  for  you  and/or  your 
family? 

7.  In  the  past  90  days,  have  you  noticed  a 
feeling  of  not  caring  about  your  job  very 
much? 

8.  Have  you  and/or  your  spouse  felt  unusually 
depressed  or  unhappy  within  the  past  90  days? 

9.  Have  you  and/cr  your  spouse  felt  unusually 
emotionally  upset  within  the  past  days? 

10.  Have  your  noticed  your  children  to  be 
unusually  withdrawn,  quiet,  or  distant  from 
you  within  the  past  90  days? 

11.  Have  you  noticed  your  children  to  be  unusually 
aggressive  or  angry  within  the  past  90  days? 

12.  Does  the  thought  of  going  on  deployment  make 
you  or  your  spouse  unusually  upset  or 
disturbed? 


13.  Within  the  past  90  days,  have  you  been  feeling 
more  and  more  like  you  would  like  to  leave  the 
Navy? 


Scoring  Instructions: 

Count  the  number  of  items  for  which  you  checked  ”Ves," 
and  read  the  following  score  results. 

0>3  You  and/or  your  family  will  probably  do  well  on 
this  deployment.  While  deployments  are  stressful 
by  themselves,  your  family  will  probably  cope  well 
while  you  are  gone,  and  will  deal  with  small  crises 
appropriately. 

4*6  You  and/or  your  family  is  at  moderate  risk  for 

developing  some  significant  coping  problems  during 
the  deployment  period.  Planning  ahead  for  the 
deployment  and  building  a  strong  circle  of  friends 
and  helpers  to  call  on  will  help  your  family  cope 
more  effectively.  Your  command  and  your  local  Navy 
Family  Services  Center  can  help  you. 

6-8  You  and/or  your  family  are  at  marked  risk  for 

developing  problems  in  coping  during  the  deployment 
period.  We  reconmiend  that  you  consider  contacting 
your  local  Navy  Family  Services  Center,  your 
command  chaplain,  or  your  local  mental  health 
services  center  in  order  to  arrange  for  you  and 
your  family  to  receive  help  in  learning  to  deal 
with  the  stresses  of  a  deployment. 

More  than  8:  You  and/or  your  family  are  at  high  risk  for 

developing  major  problems  in  coping  during 
the  deployment  period.  It  is  important  that 
you  contact  agencies  or  individuals  which  can 
help  both  you  and  your  family,  k  helpful 
first  step  would  be  to  talk  with  your  command 
chaplain  or  physician  about  your  feelings - 
Another  approach  would  be  to  contact  a  local 
agency  that  specializes  in  helping  people  in 
your  situation.  A  list  of  these  agencies  and 
their  telephone  numbers  is  attached. 

Navy  Family  Services  Center  444~NAVY 

Champus  Clinical  Affairs  Office  640-2720 
Portsmouth  Naval  Hospital  398-5064 


Deployment  Problems  Checklist 
for  Single  Sailors 


This  checklist  is  designed  to  identify  your  risk  levels 

for  development  problems  in  coping  while  you  are  on 

deployment.  Check  each  statement  as  it  describes  your 

current  situation. 

yes  no 

1.  Do  you  often  find  it  hard  to  talk  about  your 
problems  with  others? 

_  2.  Do  you  find  it  hard  to  make  and  keep  close 

friends? 

_  3.  Do  you  fight  a  lot  with  your  friends  and 

acquaintances? 

_  4.  Over  the  past  year,  have  you  experienced  a 

stressfull  major  life  event  (e.g.  divorce, 
death  of  a  family  member,  serious  financial 
loss )  ? 

_  5.  Do  you  feel  that  the  past  year  has  been  more 

than  usually  stressful  for  you? 

_  6.  In  the  past  90  days,  have  you  noticed  a 

feeling  of  not  caring  very  much  about  your 
job? 

_  7.  Have  you  felt  unusually  depressed  or  unhappy 

in  the  past  90  days? 

_  B.  Have  you  felt  unusually  emotionally  upset 

within  the  past  90  days? 

9.  Does  the  thought  of  going  on  deployment  make 
you  unusually  upset  or  disturbed? 

10.  within  the  past  90  days,  have  you  been  feeling 
more  like  you  would  like  to  leave  the  Navy? 


Scoring  Instructions: 

Count  the  number  of  items  for  which  you  checked  "yes” 
and  read  the  following  score  results: 

0-2  You  will  probably  do  well  on  this  deployntent.  While 
deployments  are  stressful  by  themselves,  your  coping 
mechanisms  will  generally  help  you  to  deal  with  daily 
life  appropriately. 


You  are  at  moderate  risk  for  developing  aignlficant 
problems  in  coping  during  the  deployment  period. 
Planning  ahead  for  the  deployment  and  building  a  strong 
circle  of  friends  will  help  you  function  better.  Your 
command  chaplain  and  your  local  Kavy  Family  Services 
Center  can  help  you. 

6-7  You  are  at  marked  risk  of  developing  problems  during 

the  deployment  period.  We  strongly  recommend  that  you 
contact  your  local  Navy  Family  Services  Center,  your 
command  chaplain,  or  your  local  mental  health  services 
center  in  order  to  get  help  in  learning  how  to  deal 
with  the  stresses  of  deployment. 

More  than  7  You  are  at  high  risk  of  developing  major 
problems  in  coping  during  the  deployment 
period.  It  is  Important  that  you 
contact  agencies  or  individuals  which  can  help 
you.  h  helpful  first  step  would  be  to  talk 
with  your  command  chaplain  or  physician  about 
your  feelings.  Another  approach  would  be  to 
contact  a  local  agency  that  specialises  in 
helping  people  in  your  situation.  A  list  of 
these  agencies  and  their  telephone  numbers 
follows: 

Navy  Family  Services  444-NAVY 

Champus  Clinical  Affairs  Office  640*2720 
Portsmouth  Naval  Hospital  398-5064 


